(0] UNIVERSITY OF ALBERTA GFC ACADEMIC STANDARDS COMMITTEE
P UNIVERSITY GOVERNANCE MOTION AND FINAL DOCUMENT SUMMARY

The following Motions and Documents were considered by the GFC Academic Standards Committee at its
Thursday, May 21, 2015 meeting:

Agenda Title: tems Deemed Minor/Editorial (Omnibus Motion)

The Following Proposal(s) are Deemed Minor/Editorial (GFC ASC’s Terms of Reference (Mandate) (3.A.i and
iii)) by the Vice-Provost (Academic Programs and Instruction) and Chair, GFC ASC, and are APPROVED
UNDER DELEGATED AUTHORITY FROM GFC IN A SINGLE OMNIBUS MOTION.

Agenda Title: Faculty of Extension: Proposed Changes to Existing Admission/Transfer Requirements

CARRIED MOTION: THAT the GFC Academic Standards Committee approve, under delegated authority from
General Faculties Council, proposed changes to existing admission/transfer requirements, as submitted by the
Faculty of Extension and as set forth in Attachment A, to be effective in 2016-17.

Final ltem: 4A

Agenda Title: Office of the Registrar: Course Approvals for May 2015

CARRIED MOTION: THAT the GFC Academic Standards Committee approve, under delegated authority from
GFC, the proposal for approval of transfer credit, as submitted by the Office of the Registrar and as set forth in
Attachment B, to take effect upon final approval.

Final ltem: 4B

Agenda Title: Proposal for an Embedded Credit Research Certificate in Kinesiology, Faculty of Physical
Education and Recreation

CARRIED MOTION: THAT the GFC Academic Standards Committee approve, under delegated authority from
General Faculties Council, the proposed Embedded Credit Research Certificate in Kinesiology, as submitted by

the Faculty of Physical Education and Recreation and as set forth in Attachment 1, for implementation in the
Fall of 2015.

Final ltem: 5

Agenda Title: Proposal for a Non-credit Certificate in Aboriginal Community Industry Relations, Faculty
of Extension

CARRIED MOTION: THAT the GFC Academic Standards Committee approve, under delegated authority from
General Faculties Council, the proposed Aboriginal Community Industry Relations Certificate as submitted by
the Faculty of Extension, and as outlined within Attachment 1, to take effect Fall Term, 2015.

Final ltem: 6

Agenda Title: Proposal for an MSc in Audiology

CARRIED MOTION: THAT the GFC Academic Standards Committee recommend to the GFC Academic
Planning Committee the admission and academic standing requirements for a (new) Master of Science in
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Audiology as submitted by the Faculty of Graduate Studies and Research and the Department of
Communication Sciences and Disorders, Faculty of Rehabilitation Medicine.

Final ltem: 7

Agenda Title: Proposal from the Faculty of Graduate Studies and Research for a Professional
Development Requirement For Graduate Programs of Study

CARRIED MOTION: THAT the GFC Academic Standards Committee recommend to the GFC Academic
Planning Committee the proposed changes to section 203 of the University Calendar introducing a new
Professional Development Requirement for all graduate programs of study as submitted by the Faculty of
Graduate Studies and Research and as set forth in Appendix 1, with implementation to begin in 2016.

Final ltem: 8

Agenda Title: Proposal for an MSc in Urban and Regional Planning

CARRIED MOTION: THAT the GFC Academic Standards Committee recommend to the GFC Academic
Planning Committee the admission and academic standing requirements for a (new) Professional Master of
Science in Urban and Regional Planning, as submitted by the Faculty of Graduate Studies and Research and
the Faculty of Science and as set forth in Attachment 1, for implementation in September, 2016.

Final ltem: 9
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FINAL Items No. 4A-4B

OUTLINE OF ISSUE

4A. Faculty of Extension: Proposed Changes to Existing Admission/Transfer Requirements

4B. Office of the Registrar:

Course Approvals for May 2015

Action Requested

XApproval [ JRecommendation [ |Discussion/Advice [ |Information

Proposed by

Bill Connor, Acting Dean, Faculty of Extension
Ada Ness, Associate Registrar (Enrolment Services), Office of the
Registrar

Presenter Brenda Leskiw, Associate Vice-Provost (Academic Programs and
Instruction) and Chair, GFC Academic Standards Committee

Subject N/A

Details

Responsibility

Provost and Vice-President (Academic)

The Purpose of the Proposal is
(please be specific)

See individual items for detail on proposed changes submitted by
Faculties and the Office of the Registrar.

The Impact of the Proposal is

See ‘Purpose’.

Replaces/Revises (eg, policies,
resolutions)

Various sections of the University Calendar; see individual items for
specific affected Calendar sections. Updates the Alberta Transfer
Guide.

Timeline/Implementation Date

Item 4A: To take effect in 2016-17.
Item 4B: To take effect upon final approval.

Estimated Cost N/A
Sources of Funding N/A
Notes N/A

Alignment/Compliance

Alignment with Guiding
Documents

Dare to Discover Values: to provide an intellectually superior
educational environment; integrity, fairness, and principles of ethical
conduct built on the foundation of academic freedom, open inquiry, and
the pursuit of truth.

Compliance with Legislation,
Policy and/or Procedure
Relevant to the Proposal
(please guote legislation and
include identifying section
numbers)

1. Post-Secondary Learning Act (PSLA): The PSLA gives GFC
responsibility, subject to the authority of the Board of Governors, over
academic affairs. Further, the PSLA gives the Board of Governors
authority over certain admission requirements and rules respecting
enrolment. The Board has delegated its authority over admissions
requirements and rules respecting enrolment to GFC and the GFC ASC
(Academic Standards Committee). (Sections 26(1), 60(1)(c) and (d)).

2. PSLA: The PSLA gives Faculty Councils power to “provide for the
admission of students to the faculty” (29(1)(c)).

3. UAPPOL Admissions Policy: “ Admission to the University of Alberta
is based on documented academic criteria established by individual
Faculties and approved by GFC. This criteria may be defined in areas
such as subject requirements, minimum entrance averages, and
language proficiency requirements. In addition to academic requirements
for admission, GFC authorizes each Faculty to establish such other
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reasonable criteria for admission of applicants as the Faculty may
consider appropriate to its programs of study, subject to the approval of
GFC (e.g. interview, audition, portfolio, etc.)

The admission requirements for any Faculty will be those approved by
GFC as set forth in the current edition of the University Calendar. In
addition to the admission requirements, selection criteria for quota
programs, where they exist, will also be published in the current edition
of the University Calendar.

The responsibility for admission decisions will be vested in the Faculty
Admission Committees or in the Deans of the respective Faculties, as
the councils of such Faculties will determine.”

4. UAPPOL Admissions Procedure:
“PROCEDURE

1. EFFECTIVE DATE OF CHANGES TO ADMISSION REGULATIONS
Following approval by GFC:

a. Where changes to admission regulations may disadvantage students
in the current admission cycle, normally implementation will be effective
after the change has been published in the University Calendar for one
full year (i.e., effective the second year that the information is published
in the University Calendar).

For example, a change approved in May 2005 would be first published in
the 2006-2007 University Calendar in March 2006. Therefore the
statement cannot come into effect until September 2007 (affecting
applicants who apply for the September 2007 term beginning July
2006).”

b. Where changes to admission regulations are deemed by the
approving body to be ‘advantageous to students’, normally the date of
implementation will be effective immediately or at the next available
intake for the admitting Faculty.”

5. PSLA: The PSLA gives Faculty Councils the authority to “determine
the conditions under which a student must withdraw from or may
continue the student’s program of studies in a faculty” (Section 29(1)(d)).

6. UAPPOL Academic Standing Policy: “All current academic
standing regulations, including academic standing categories, University
graduating standards and requirements for all individual programs will be
those prescribed by Faculty Councils and GFC as set forth in the
University Calendar.”

7. UAPPOL Academic Standing Regulations Procedures: “All
proposed new academic standing regulations and changes to existing
academic standing regulations will be submitted by the Faculties or the
Administration to the Provost and Vice-President (Academic). Faculties
will also submit to the Provost and Vice-President (Academic) any
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proposed changes to the use and/or computation of averages relating to
academic standing, including promotion and graduation.

If the Provost and Vice-President (Academic) determines the proposal to
be in good order, the proposal will be introduced to the appropriate
University governance process(es). In considering these proposals,
governance bodies will consult as necessary with the Faculties and with
other individuals and offices.

Normally, changes become effective once they are approved by GFC or
its delegate and are published in the University Calendar.”

8. GFC Academic Standards Committee (ASC) Terms of Reference
(3. Mandate): The Office of the Provost and Vice-President (Academic)
has determined that the proposed changes are editorial in nature.

Section 3 of GFC ASC's Terms of Reference state:
A. Definitions

i. "Routine and/or Editorial"

In the responsibilities which follow, the term "routine and/or editorial"
refers to proposals which do not involve or affect other Faculties or
units; do not form part of a proposal for a new program; and which
do not involve alteration of an existing quota or establishment of a
new quota. Editorial or routine changes include any and all changes
to the wording of an admissions or academic standing policy.

ii. "Substantial"

In the responsibilities which follow, the term "substantial" refers to
proposals which involve or affect more than one Faculty or unit; are
part of a proposal for a new program; are likely to have a financial
impact; represent a definite departure from current policy; involve a
quota; articulate a new academic concept.

iii. Dispute

If there is any dispute or question as to which of the above
categories a proposal falls under, the Provost and Vice-President
(Academic) (or delegate) will decide. (GFC 31 MAY 2005)

B. Admission and Transfer, Academic Standing, Marking and
Grading, Term Work, Examinations, International Baccalaureate
(IB), Advanced Placement (AP)

i. All proposals from the Faculties or the Administration related to
admission and transfer, to the academic standing of students, to
institutional marking and grading policies and/or procedures and to
term work policies and procedures are submitted to the Provost and
Vice-President (Academic) (or delegate) who chairs the GFC
Academic Standards Committee. ASC will consult as necessary with
the Faculties and with other individuals and offices in its
consideration of these proposals. (GFC 29 SEP 2003) (GFC 31 MAY
2005) (EXEC 04 DEC 2006)




UNIVERSITY OF

5 ALBERTA

GFC ACADEMIC STANDARDS COMMITTEE
For the Meeting of May 21, 2015

Items No. 4A — 4B

ii. ASC acts for GFC in approving routine and/or editorial changes to
both admission/transfer policies and academic standing regulations,
and acts for GFC in approving all proposals for a) change to
examination regulations, b) change to existing International
Baccalaureate (IB) and Advanced Placement (AP) policies and
procedures and c) change to the University Calendar Section on
Missed Term Work (under the Section entitled Evaluation
Procedures and Grading System. (EXEC 18 NOV 1996) (EXEC 04
DEC 2006)

[..]

iv. ASC provides advice or recommends to the GFC Academic
Planning Committee (APC) on proposals which involve substantial
change to admission/transfer regulations or to academic standing
regulations.

[.]

9. GFC ASC Terms of Reference (Mandate/Alberta Transfer Guide):
GFC ASC'’s delegated authority from GFC extends to the following:

“i. ASC approves, for inclusion in the Alberta Transfer Guide,
courses for transfer credit to the University of Alberta which are
offered by non-University institutions in Alberta. Approval will be
based upon an assessment of course content and level of instructor
qualifications.

ii. ASC denies courses for transfer credit to the University of Alberta
which are offered by non-University institutions in Alberta.

iii. ASC monitors the entries in the Alberta Transfer Guide relevant to
the University of Alberta.

iv. ASC rescinds, if necessary, the entries in the Alberta Transfer
Guide relevant to the University of Alberta.” (3.D.i-iv.)

10. UAPPOL Transfer Credit Articulation Procedure (Overview and
Procedure): “The University of Alberta will accept for transfer credit the
courses recommended by Faculties and approved by ASC for inclusion
in the Alberta Transfer guide, to the extent that the courses fit the degree
program that the student wishes to enter. Credit for such courses will be
considered in a credit-no credit basis only and will not be included in the
University grade point average calculation on the University transcript.
Faculties may have other requirements...Transfer credit is assessed on
an individual course-by-course basis for by a block transfer agreement.”

Routing (Include meeting dates)

Consultative Route
(parties who have seen the
proposal and in what capacity)

Associate Vice-Provost (Academic Programs and Instruction) and Chair,
GFC Academic Standards Committee; Representatives of the Office of
the Registrar; University Governance

Approval Route (Governance)

GFC Academic Standards Committee (May 21, 2015) — for final approval
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(including meeting dates)

Final Approver

GFC Academic Standards Committee (May 21, 2015)

Attachments:

Attachment 1 (page 1): Individual Motions for the Omnibus Motion

1. Attachment A (pages 1 — 4): Faculty of Extension
2. Attachment B (pages 1 — 7): Office of the Registrar

Prepared by Andrea Patrick, Assistant Secretary to GFC, c/o University Governance, apatrick@ualberta.ca
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Items No. 4A — 4B

Omnibus Motion:

Motion 4A: THAT the GFC Academic Standards Committee approve, under delegated
authority from General Faculties Council, proposed changes to existing admission/transfer
requirements, as submitted by the Faculty of Extension and as set forth in Attachment A, to be
effective in 2016-2017.

Motion 4B: THAT the GFC Academic Standards Committee approve, under delegated
authority from General Faculties Council, the proposals for approval of transfer credit, as
submitted by the Office of the Registrar and as set forth in Attachment B, to take effect upon
final approval.



Faculty of Extension
2015/2016 Calendar

Current

Proposed

94.4 English Language
Program

The English Language Program offers
(1) Credit English for Academic Purposes (EAP)
courses, covering several levels.

(2) Noncredit ESL courses in Intensive Day
Program (IDP), covering a wide range of
levels.

(3) Part-time English language courses delivered
to groups of  continuing education,
undergraduate and graduate students,
scholars and members of the community.
These courses are designed to provide
targeted language support in areas such as
writing, pronunciation and speaking skills.

(4) Short-term, customized programs of study,
delivered year-round to groups of students,
scholars and professionals who are nennative
speakers of English, often in cooperation with
other Faculties and Departments on campus.
These programs are designed to improve not
only English language skills, but often other
related academic or professional competencies

The English Language Program is a key
partner in the University of Alberta Bridging
Program. This program provides students with
the opportunity to combine university degree
courses with English for Academic Purposes
(EAP) classes, allowing qualified applicants to
improve their English Language Proficiency. As
part of the Bridging Program, the English
Language Program also delivers support
courses such as Bridging Program 101 and
Introduction to Literature.

The English Language Program is an
official testing centre for both the IELTS™ test
(International  English Language Testing
Service™) as well as the TOEFL® iBT™ (Test
of English as a Foreign Language - Internet-
based test). For more information, visit our
website at www.elp.ualberta.ca, e-
mailelpinfo@ualberta.ca, or phone (780) 492-
5530. For course listings, see §231 under
English for Academic Purposes (EAP).

95 Undergraduate Credit

94.4 English Language
Program

The English Language Program offers
(1) Credit English for Academic Purposes (EAP)
courses, covering several levels.

(2) Noncredit ESL courses in Intensive Day
Program (IDP), covering a wide range of
levels.

(3) Part-time English language courses delivered
to  groups of  continuing education,
undergraduate and graduate students,
scholars and members of the community.
These courses are designed to provide
targeted language support in areas such as
writing, pronunciation and speaking skills.

(4) Short-term, customized programs of study,
delivered year-round to groups of students,
scholars and professionals who are non-native
speakers of English, often in cooperation with
other Faculties and Departments on campus.
These programs are designed to improve not
only English language skills, but often other
related academic or professional competencies

The English Language Program is a key
partner in the University of Alberta Bridging
Program. This program provides students with
the opportunity to combine university degree
courses with English for Academic Purposes
(EAP) classes, allowing qualified applicants to
improve their English Language Proficiency. As
part of the Bridging Program, the English
Language Program also delivers support
courses such as Bridging Program 101 and
Introduction to Literature.

The English Language Program is an
official testing centre for both the IELTS™ test
(International  English Language Testing
Service™) as well as the TOEFL® iBT™ (Test
of English as a Foreign Language - Internet-
based test). For more information, visit our
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mailelpinfo@ualberta.ca, or phone (780) 492-
5530. For course listings, see §231 under
English for Academic Purposes (EAP).

95 Undergraduate Credit
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Courses

Courses

95.1 English for Academic
Purposes (EAP)

The University of Alberta Bridging Program
provides students the opportunity to combine

university degree courses with English for
Academic Purposes (EAP) classes, allowing
qualified applicants to improve their English

language proficiency. The credit courses offered by
the English Language Program are core
components of the Bridging Program. EAP 135,
140 and 145 are designed to prepare international
students who speak a language other than English
for the language demands in undergraduate work
at the University of Alberta.

For more information, visit our website
at www.extension.ualberta.ca, e-
mail, elpinfo@ualberta.ca or  phone  (780) 492-

3036. For course listings, see §231 under English
for Academic Purposes (EAP).

96 Graduate Courses and
Programs

95.1 English for Academic
Purposes (EAP)

The University of Alberta Bridging Program
provides students the opportunity to combine

university degree courses with English for
Academic Purposes (EAP) classes, allowing
qualified applicants to improve their English

language proficiency. The credit courses offered by
the English Language Program are core
components of the Bridging Program. EAP 135,
140 and 145 are designed to prepare international
students who speak a language other than English
for the language demands in undergraduate work
at the University of Alberta.

For more information, visit our website
at www.extension.ualberta.ca, e-
mail, elpinfo@ualberta.ca or phone  (780) 492-

3036. For course listings, see §231 under English
for Academic Purposes (EAP).

96 Graduate Courses and
Programs

96.3 English for Academic
Purposes (EAP)

The English Language Program offers credit
courses in English for Academic Purposes. EAP
550 is designed to prepare international students
who speak a language other than English for the
language demands in graduate work at the

University of Alberta.
For more information, visit our website
at www.extension.ualberta.ca, e-

mail elpinfo@ualberta.ca, or phone (780) 492-
5530. For course listings, see §231 under English
for Academic Purposes (EAP).

96.3 English for Academic
Purposes (EAP)

The English Language Program offers credit
courses in English for Academic Purposes. EAP
550 is designed to prepare international students
who speak a language other than English for the
language demands in graduate work at the

University of Alberta.
For more information, visit our website
at www.extension.ualberta.ca, e-

mail elpinfo@ualberta.ca, or phone (780) 492-
5530. For course listings, see §231 under English
for Academic Purposes (EAP).
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231.121 English for Academic
Purposes,
EAP

Faculty of Extension
Undergraduate Courses

EAP 135 Introduction to Academic English

CEO (fi 19) (either term, 132 hours). Focuses on the
development of language fluency and accuracy
and on building the necessary vocabulary for
further studies within an academic environment.
Listening, reading, speaking, and writing skills

are emphasized by engaging students in a variety
of academic activities. This course, which precedes
EAP 140, will enable students to lay the
foundations for successful academic writing.
Students will be introduced to language learning
strategies and will develop study skills that are
crucial to their success in an English-medium
university. Prerequisite: Minimum TOEFL score of
65 (internet based) or 500 (paper-based), a score
of at least 5.0 on the IELTS.

EAP 140 English for Academic Purposes

(3 (fi 19) (either term, 132 hours). Provides
students with the opportunity to improve their
academic listening, speaking, reading and writing
skills. Upon completion of EAP 140, students are
able to analyze academic materials critically

and to express themselves fluently, accurately and
logically, both orally and in writing. Prerequisites:
EAP 135 or minimum scores of 70 on TOEFL iBT
(530 on TOEFL paper-based) or appropriate cut-off
scores for other standardized academic
proficiency tests recognized by the Office of the

Registrar—Credit-wil-be-granted-foronly-oneof ESL
140-erEARP-140.

EAP 145 English for Academic Purposes

(E3 (fi 19) (either term, 132 hours). A
continuation of EAP 140. Students further
develop their abilities to collect and synthesize
information from a variety of academic sources;

231.121 English for Academic
Purposes,
EAP

Faculty of Extension
Undergraduate Courses

EAP 135 Introduction to Academic English

CEO (fi 19) (either term, 132 hours). Focuses on the
development of language fluency and accuracy
and on building the necessary vocabulary for
further studies within an academic environment.
Listening, reading, speaking, and writing skills

are emphasized by engaging students in a variety
of academic activities. This course, which precedes
EAP 140, will enable students to lay the
foundations for successful academic writing.
Students will be introduced to language learning
strategies and will develop study skills that are
crucial to their success in an English-medium
university. Prerequisite: Minimum TOEFL score of
65 (internet based) or 500 (paper-based), a score
of at least 5.0 on the IELTS.

EAP 140 English for Academic Purposes

(3 (fi 19) (either term, 132 hours). Provides
students with the opportunity to improve their
academic listening, speaking, reading and writing
skills. Upon completion of EAP 140, students are
able to analyze academic materials critically

and to express themselves fluently, accurately and
logically, both orally and in writing. Prerequisites:
EAP 135 or minimum scores of 70 on TOEFL iBT
(530 on TOEFL paper-based) or appropriate cut-off
scores for other standardized academic
proficiency tests recognized by the Office of the
Registrar.

EAP 145 English for Academic Purposes

3 (fi 19) (either term, 132 hours). A
continuation of EAP 140. Students further
develop their abilities to collect and synthesize
information from a variety of academic sources;
analyze and critique materials; and present their
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analyze and critique materials; and present their
ideas in a variety of media in accordance with
the academic standards found at the first-year
university level. EAP 140 and 145 thoroughly
prepare students for study at the undergraduate
university level. Prerequisite: EAP 140. Credit
will be granted for only one of ESL 145 or EAP
145.

EAP 150 English for Academic Purposes

(E3 (fi 19) (either term, 132 hours). Designed to
further develop English language skills for students
whose first language is not English, EAP 150 will
focus on advanced strategies for engaging in
reading, writing, listening and speaking

activities in university settings. Particular emphasis
will be placed on collecting, synthesizing,
analyzing, and critiquing materials from a variety
of sources, as well as presenting ideas in different
academic formats. Prerequisite: upon
recommendation of the Fresh Start Advisor.

EAP 550 Preparing for Graduate Studies

(E6 (fi 15) (either term, 368 hours). An intensive
course designed to assist students whose first
language is not English in attaining the academic
and communication skills necessary for them to
become effective, independent participants in
graduate studies at an English-language university.
Course content is interdisciplinary and focuses on
acquiring a practical understanding of and
proficiency in approaches to critical thinking,
research methodologies, and presentation skills.
The course also allows for cultural reflection,
facilitating the transitional process, and helping
international graduate students to succeed in a
North American university setting.
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UNIVERSITY OF ALBERTA: OFFICE OF THE REGISTRAR
Proposals Recommended for APPROVAL of Transfer Credit at the
Academic Standards Committee Meeting on May 21, 2015

Proposal ID # and Sending Sending Institution UofA Courses Transfer Agreement Footnotes Comments
Institution Courses

CANADIAN

UNIVERSITY COLLEGE

137480 MUAP 221/ 222 (4) MUSIC 224 (3)
GRANDE PRAIRIE

REGIONAL COLLEGE

137527 DD 2281 (3) MUSIC 1XX (3)
137520 H1 3570 (3) HIST 2XX (3)
137905 NS 1030 (6) NURS 103 (6)
137907 NS 1055 (4) NURS 105 (4)
137908 NS 1410 (3) INT D 410 (3)
137479 N S 1500 (6) NURS 140/ 150 (6)
137478 PZ 1515 (3) NURS 113 (3)

KEYANO COLLEGE

137669

ENGL 126 (3)

ENGL 126 (3)

KING'SUNIVERSITY

COLLEGE, THE

137596

137880

137606

ENGL 387 (3)

HIST 399 (3)

SOCI 360 (3)

ENGL 2XX (3)

HIST 3XX (3)

SOC 260 (3)

Page 1 of 3
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Proposal ID # and Sending Sending Institution

Institution

Courses

UNIVERSITY OF ALBERTA: OFFICE OF THE REGISTRAR
Proposals Recommended for APPROVAL of Transfer Credit at the
Academic Standards Committee Meeting on May 21, 2015

UofA Courses

Transfer Agreement Footnotes Comments

LAKELAND COLLEGE

137855 DRAMA 247 (3) DRAMA 247 (3)

MACEWAN

UNIVERSITY

137254 HLSC 222 (3) NURS 113 (3)

136035 MATH 260 (3) MATH 2XX (3) Not for credit in the Faculty of
Science at UofA.

137241 NURS 251 (4) NURS 307 (6)

137242 N URS 253/ 255 (10) N URS 308 (6)

137220 POLS 215 (3) POL S2XX (3) OR Student will not also receive

AUPOL 211 (3)

credit for POL S211 at UofA.

MOUNT ROYAL

UNIVERSITY

137891 GNED 1203 (3) STS1XX (3)

137326 LING 2207 (3) LING 2XX (3) Student will not also receive
credit for LING 320 at UofA.

RED DEER COLLEGE

137811 EDIT 302 (3) EDU 210 (3)

Page 2 of 3
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Proposal ID # and Sending Sending Institution
Institution Courses

UNIVERSITY OF ALBERTA: OFFICE OF THE REGISTRAR
Proposals Recommended for APPROVAL of Transfer Credit at the
Academic Standards Committee Meeting on May 21, 2015

UofA Courses

Transfer Agreement Footnotes

Comments

THOMPSON RIVERS
UNIVERSITY, OPEN

LEARNING
137995 ECON 3041 (3)
138006 FNCE 3151 (3)

BUEC 311 (3)

FIN 412 (3)

YUKON COLLEGE

137386 FNGA 109 (3)

POL S 1XX (3) OR
AUPOL 2XX (3)
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GFEC ACADEMIC STANDARDS COMMITTEE
For the Meeting of May 21, 2015

FINAL  Item No. 5
OUTLINE OF ISSUE

Agenda Title: Proposal from the Faculty of Physical Education and Recreation for an Embedded
Credit Research Certificate in Kinesiology

Motion: THAT the GFC Academic Standards Committee approve, under delegated authority from General
Faculties Council, the proposed Embedded Credit Research Certificate in Kinesiology, as submitted by the
Faculty of Physical Education and Recreation and as set forth in Attachment 1, for implementation in Fall

2015.

Item

Action Requested

XApproval [ JRecommendation [ |Discussion/Advice [ ]Information

Proposed by

Janice Causgrove Dunn, Associate Dean (Undergraduate Programs),
Faculty of Physical Education and Recreation; Nick Holt, Associate Dean
(Research), Faculty of Physical Education and Recreation

Presenter Janice Causgrove Dunn, Associate Dean (Undergraduate Programs),
Faculty of Physical Education and Recreation
Subject Proposed Embedded Credit Research Certificate in Kinesiology
Details

Responsibility

Provost and Vice-President (Academic)

The Purpose of the Proposal is
(please be specific)

To establish an embedded credit certificate entitled Research Certificate
in Kinesiology open to students in the Bachelor of Science in Kinesiology
(BSc Kin) or the Bachelor of Kinesiology (BKin) programs at the
University of Alberta.

The Impact of the Proposal is

See Rationale for Introduction of the Certificate

Replaces/Revises (eg, policies,
resolutions)

Not applicable.

Timeline/Implementation Date

Fall, 2015

Estimated Cost

Cost neutral.

Sources of Funding

Not applicable.

Notes

Alignment/Compliance

Alignment with Guiding
Documents

Alignment with Dare to Discover:

Values:

Excellence in teaching that promotes learning, outstanding research and
creative activity that fuel discovery and advance knowledge, and
enlightened service that builds citizenship; the centrality of our students
and our responsibility to provide an intellectually superior educational
environment.

Cornerstones:

Talented People - Create a dynamic, discovery-based learning
environment by aiming for a mix of undergraduate and graduate students
typical of leading public research universities.

Learning, Discovery and Citizenship - Create an exceptional and life-
changing university experience for students through curricular and extra-
curricular offerings that integrate learning, discovery, and citizenship to
develop the intellect and the imagination, educate leaders, and enhance
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a global perspective.
Alignment with Dare to Deliver:

Providing meaningful learning opportunities in undergraduate research;
Articulating attributes and competencies upon graduation; Developing
skill-specific certificates; and Providing professional academic
development.

Alignment with Faculty of Physical Education and Recreation
Strategic Plan

Exemplary Student Experience — The faculty will establish guidelines
regarding the structure of undergraduate certificates and strategically
select, develop and deliver undergraduate certificates in designated
areas that will differentiate ourselves and our graduates from domestic
and international competitors.

Compliance with Legislation,
Policy and/or Procedure
Relevant to the Proposal
(please guote legislation and
include identifying section
numbers)

1. Post-Secondary Learning Act (PSLA): The PSLA gives GFC
responsibility, subject to the authority of the Board of Governors, over
academic affairs. Further, the PSLA gives the Board of Governors
authority over certain admission requirements and rules respecting
enrolment. The Board has delegated its authority over admissions
requirements and rules respecting enrolment to GFC and the GFC ASC.
(Sections 26(1), 60(1)(c) and (d)).

2. GFC Academic Standards Committee (ASC) Terms of Reference
(Mandate): “G. Certificates (All Faculties): Approval Route. GFC
delegated to ASC the authority to approve proposals for the
establishment of and termination of credit and non-credit certificates,
regardless of the proposing academic unit. Where additional funding
and/or space is required to support the offering of the proposed
certificate and/or if, in the opinion of the Provost and Vice-President
(Academic) (or delegate), the certificate requires Government approval,
ASC would provide a recommendation on the (proposed) initiative to the
GFC Academic Planning Committee (APC).”

3. PSLA: The PSLA gives Faculty Councils power to “provide for the
admission of students to the faculty” (29(1)(c)).

4. UAPPOL Admissions Policy: “Admission to the University of
Alberta is based on documented academic criteria established by
individual Faculties and approved by GFC. These criteria may be defined
in areas such as subject requirements, minimum entrance averages, and
language proficiency requirements. In addition to academic requirements
for admission, GFC authorizes each Faculty to establish such other
reasonable criteria for admission of applicants as the Faculty may
consider appropriate to its programs of study, subject to the approval of
GFC (e.g. interview, audition, portfolio, etc.)

The admission requirements for any Faculty will be those approved by
GFC as set forth in the current edition of the University Calendar. In
addition to the admission requirements, selection criteria for quota
programs, where they exist, will also be published in the current edition
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of the University Calendar.

The responsibility for admission decisions will be vested in the Faculty
Admission Committees or in the Deans of the respective Faculties, as
the councils of such Faculties will determine.”

5. UAPPOL Admissions Procedure:
“PROCEDURE

1. EFFECTIVE DATE OF CHANGES TO ADMISSION REGULATIONS
Following approval by GFC:

a. Where changes to admission regulations may disadvantage students
in the current admission cycle, normally implementation will be effective
after the change has been published in the University Calendar for one
full year (i.e., effective the second year that the information is published
in the University Calendar).

For example, a change approved in May 2005 would be first published in
the 2006-2007 University Calendar in March 2006. Therefore the
statement cannot come into effect until September 2007 (affecting
applicants who apply for the September 2007 term beginning July 2006).

b. Where changes to admission regulations are deemed by the
approving body to be ‘advantageous to students’, normally the date of
implementation will be effective immediately or at the next available
intake for the admitting Faculty.”

6. PSLA: The PSLA gives Faculty Councils the authority to “determine
the conditions under which a student must withdraw from or may
continue the student’s program of studies in a faculty” (Section 29(1)(d)).

7. UAPPOL Academic Standing Policy: “All current academic
standing regulations, including academic standing categories, University
graduating standards and requirements for all individual programs will be
those prescribed by Faculty Councils and GFC as set forth in the
University Calendar.”

8. UAPPOL Academic Standing Regulations Procedures: “All
proposed new academic standing regulations and changes to existing
academic standing regulations will be submitted by the Faculties or the
Administration to the Provost and Vice-President (Academic). Faculties
will also submit to the Provost and Vice-President (Academic) any
proposed changes to the use and/or computation of averages relating to
academic standing, including promotion and graduation.

If the Provost and Vice-President (Academic) determines the proposal to
be in good order, the proposal will be introduced to the appropriate
University governance process(es). In considering these proposals,
governance bodies will consult as necessary with the Faculties and with
other individuals and offices.
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Normally, changes become effective once they are approved by GFC or
its delegate and are published in the University Calendar.”

9. GFC Academic Standards Committee (ASC) Terms of Reference
(Mandate): The Office of the Provost and Vice-President (Academic) has
determined that the proposed changes are editorial in nature. ASC’s
terms of reference provide that “the term ‘routine and/or editorial’
refers to proposals which do not involve or affect other Faculties or units;
do not form part of a proposal for a new program; and do not involve
alteration of an existing quota or establishment of a new quota. Editorial
or routine changes include any and all changes to the wording of an
admissions or academic standing policy” (3.A.i).

Further, “ASC acts for GFC in approving routine and/or editorial changes
to both admissions/transfer policies and academic standing regulations”
(Section 3.B.ii).

Routing (Include meeting dates)

Consultative Route
(parties who have seen the
proposal and in what capacity)

Faculty members in Physical Education and Recreation (PER) — The
initial proposal and fundamental concept for the certificate was
presented to all faculty members present at an Academic Retreat — June
2, 2014. The certificate was further developed based on the information
collected.

Faculty of PER Undergraduate Programs Committee — the certificate
was presented for information and initial discussion at an Undergraduate
Programs Committee meeting on February 11, 2015. Amendments were
made based on this discussion.
Note: Committee includes undergraduate and graduate student
representatives.

PER Faculty input and discussion — The amended certificate proposal
was discussed with faculty who attended a meeting called specifically to
review the proposal — February 18, 2015. The attendees at this meeting
were faculty who regularly provide research experiences for our
undergraduate students through directed study courses and/or research
practicums. Final amendments were made based on the discussion at
that meeting.

Academic Council — the Research Certificate was presented to the
Faculty of Physical Education and Recreation Academic Council as a
final opportunity to gather feedback prior to taking the proposal forward
to through the Faculty’s governance committees for approval — March 3,
2015. Discussion and feedback were positive; no further amendments
were made.

Note: Committee includes undergraduate and graduate student

representatives.

Office of the Registrar — the proposed Calendar entry for the Research
Certificate in Kinesiology and associated new course descriptions were
forwarded to the Office of the Registrar for feedback on March 5, 2014.
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Approval Route (Governance) | Faculty of Physical Education and Recreation Undergraduate Programs
(including meeting dates) Committee — approved March 11, 2015

Faculty Executive of Physical Education and Recreation — approved
March 18, 2015

Faculty Council, Faculty of Physical Education and Recreation —
approved March 25, 2015

GFC ASC Subcommittee on Standards — for discussion, May 7, 2015
GFC Academic Standards Committee — for approval — May 21, 2015

Final Approver GFC Academic Standards Committee — May 21, 2015

Attachments:
Attachment 1: Proposal for an Embedded Credit Certificate in Kinesiology

Attachment 2: Calendar Description

Prepared by: Janice Causgrove Dunn, Associate Dean (Undergraduate Programs), Faculty of Physical
Education and Recreation, janice.causgrovedunn@ualberta.ca (with assistance from Glen Loppnow,

Associate Dean Learning and Innovation, Faculty of Science)

Revised: 5/12/2015
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Program Approval Template
Embedded Credit Certificates

This template is to be used for proposals calling for the establishment of new University of Alberta embedded
credit certificates. Embedded credit certificates are taken concurrently with a degree program of the University of
Alberta. (Certificate in Peace and Post-Conflict Studies offered by the Faculty of Arts)

Governance: Embedded credit certificates are approved by the following route: Faculty Council, GFC Academic
Standards Committee (ASC) Sub-committee on Standards (SOS), GFC ASC. In the event that the certificate
proposal includes significant resource implications, the certificate will also be sent to GFC APC for approval.

Section A: Basics

Program Name

Research Certificate in Kinesiology

Sponsoring Faculty/ Academic
Unit

Physical Education and Recreation

Contact information Name and Title | Janice Causgrove Dunn, Associate Dean (Undergraduate
Programs)
Phone 780-492-0580
Email janice.causgrovedunn@ualberta.ca

Institution(s)

If multiple institutions are involved,
specify the nature of the
collaboration. Identify which
institution(s) will award the
credential.

University of Alberta

Units of Course Weight

*24

Program Synopsis

Describe the program. Include
curriculum content, target student
group, target employment, further
education options, etc.

Description: The Research Certificate in Kinesiology will provide hands-on
research training in each of the student’s third and fourth years in a BSc
(Kinesiology) (BSc Kin) or Bachelor of Kinesiology (BKin) program. Research
knowledge, skills, attitudes, and values will be developed in a selection of courses
as students progress from guided to independent research experiences. Students will
develop unique skills in methods, analysis, data handling, interpretation, and in
practical skills and techniques common to their chosen area of study, beyond those
typically developed in an undergraduate degree program.

Target Student Group: A Research Certificate in Kinesiology will enable students
in BSc Kin or BKin programs to focus on research skills and experiences, and to
build unique expertise in research through their undergraduate program.

Prerequisite: Students will successfully complete PEDS 209 Introduction to
Research in Kinesiology in order to enrol in a 300- or 400-level research project
course, or to be eligible for a research-focused practicum. PEDS 209 will lay the
foundation for the certificate program, introducing students to how research in
kinesiology is conducted and providing an opportunity to participate in research.
The lecture component of this course will present an overview of the diversity of
research in kinesiology, introduce students to different approaches to research in
kinesiology including qualitative and quantitative approaches, develop scientific
communication skills, and discuss ethics in science. During the hands-on research
experience, students will learn to formulate research questions, develop specific
skills relevant to the project, collect and interpret data, and practice communication

October 22, 2010
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of their results.

A formal application and consent of the Faculty of Physical Education and
Recreation will be required prior to application for graduation. The number of
students who are able to pursue the certificate will be determined by the
qualification of applicants and by resource limitations in terms of available Faculty
to supervise research experiences. Preference for the research experience courses
will be given to students with GPAs of 3.0 and above on their most recent *30.

Curriculum content:

1. *9 from a list of 300- and 400-level approved option courses that include
instruction and experience in research methods, data collection, data
handling and analysis, interpretation, and/or practical skills. A maximum of
*6 can be selected from PEDS 398 (*3), PEDS 399 (*6) PEDS 498 (*3), or
PERLS 495 (*3).

2. PEDS 493 (*15) Practicum, which must be completed under the supervision
of a University of Alberta Faculty member or approved research affiliate,
OR an approved summer research award for undergraduate students (e.g.,
NSERC, Roger Smith Award).

3. Presentation of research as an oral presentation or poster at an organized
conference on or off campus will be required for completion of the research
certificate program. This presentation cannot be part of another formal
course requirement.

Section B: Rationale, Implications and Impact

Rationale for Introduction of
Certificate

Outline the rationale for the
proposed embedded credit
certificate and provide supporting
data if applicable — eg. Results of
student or economic demand
analyses; consultation with wider
community, etc.

The Research Certificate in Kinesiology recognizes the value of experiential
learning in a research environment and the particular knowledge and skill set that an
immersive experience instills beyond that normally acquired during an
undergraduate degree. This certificate program supports the campus-wide
Undergraduate Research Initiative and builds on our strengths as a research- and
teaching-intensive institution by providing a unique opportunity for undergraduate
students to excel in the development of research knowledge and skills common to
their core discipline.

The Certificate will reinforce the Faculty’s commitment to excellence in
undergraduate research. It will build upon the strengths in the BSc Kin and BKin
programs by providing undergraduate students with structured opportunities to
engage in an authentic research under the supervision and mentorship of academic
staff and doctoral students. Further, the certificate will enable students to develop
unique knowledge, skills, attitudes and values, and to be recognized for the
particular knowledge and skill set that an immersive research experience instills.

The certificate program may attract more students to the BSc Kin and BKin
undergraduate programs, and may advance recruitment of graduate students in the
Faculty.
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As students recognize the opportunity to advance their knowledge and skills in
kinesiology research, they may recognize the potential application to a diverse array
of occupations and careers. The research certificate will enable students to move
into employment or advanced degrees with greater confidence, experience and
skills. The program will provide active learning opportunities in which students will
develop the ability to solve problems, handle complex information, work in teams,
communicate the value of their research interests, and communicate the outcomes
of their experience, beyond their instructors and classmates. Recognition of these
skills by potential employers may help students procure employment more readily,
and students opting to pursue post-graduate education may be better able to
compete for scholarships, focus on advanced study, and complete their post-
graduate programs in a timely manner.

Vision and Academic Plan
How does the proposed program
connect to the University’s vision
Dare to Discover? How does the
program further the University’s
Academic Plan?

A Research Certificate in Kinesiology recognizes the University of Alberta’s values
and vision and is central to the cornerstones set forth in the Academic Plan (Dare to
Discover, Dare to Deliver, 2011-2015).

Values
1) Excellence in teaching that promotes learning, outstanding research and
creative activity that fuel discovery and advance knowledge.
2) The centrality of our students and our responsibility to provide an
intellectually superior educational environment.
Vision:
To inspire the human spirit through outstanding achievements in learning,
and discovery.

Cornerstones:

1) Attract outstanding students.

2) Create a dynamic, discovery-based learning environment.

3) Create an exceptional and life-changing university experience for students
through curricular offerings that integrate learning, discovery and
citizenship.

4) Engage students through mentorship.

5) Foster scholarship and discoveries that are transformative and at the cutting
edge by rewarding quality.

6) Foster a collegial research culture that attracts and engages undergraduate
and graduate students.

7) Enhance structured opportunities to develop undergraduate inquiry and
research skills

8) Develop theme-based and skill-specific certificates, enabling students to
receive academic recognition for their pursuit of multiple interests.

Resource Implications
Identify the resource implications
of the proposed embedded credit
certificate. Identify if resources are
being re-allocated to or from other
areas, and outline the implications
of this re-allocation.

The research project courses (PEDS 398, 399, 498, PERLS 495) will require
professors and doctoral students who are willing to supervise third and fourth year
students in lab or non-lab based research activities. Participation in a research-
focused practicum (PEDS 493) will require professors and affiliated researchers to
supervise and mentor students in a full-time placement for one term. Program
advisors will oversee students’ choices of approved options and completion of
requirements for the certificate program and the Practicum Coordinator will oversee
the selection and placement of students into research practicums.

Sources of funding to help off-set costs for research conducted by students
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registered in the 300 and 400 level project courses and practicum (PEDS 493) will
be developed.

Enrolment

Outline the expected enrolment for
the embedded credit certificate and
any potential impacts on course
offerings.

There are 246 students registered in Year 3 or 4 of the BPE degree program (BKin
as of September 1, 2015), and 135 students in Year 3 and 4 of the BSc
(Kinesiology) degree program for the 2014-15 academic year. During
Fall2014/Winter2015 there werel6 students who completed a research project
course and 18 who completed a research-focused practicum. It is anticipated that
more students may express interest in research project courses and research
practicums should a certificate program be created. The enrollment caps for the
research project courses (PEDS 398, 399, 498, PERLS 495) will be aligned with
the expected number of research positions offered within the faculty each term. As
well, the enrolment in research-focused practicums is limited to the number of
positions offered. Students interested in completing a research practicum formally
apply for up to 3 available positions and may be subsequently selected following an
interview process. The application and interview process are managed by the
Faculty of PER Practicum Coordinator.

Implications of Introduction of
the Credit Certificate

Identify the implications of the
proposed embedded credit
certificate for the system. For
example, will it affect other
programs at the U of A, programs at
other institutions, etc.?

No adverse effects are foreseen from the implementation of this research certificate.

Consultation

Describe any consultation and/or
potential impacts on service units of
the University, including the Office
of the Registrar and Student
Awards, Academic Information and
Communication Technologies
(AICT), Library Administration,
Facilities and Operations, Student
Services, etc.

Faculty members in Physical Education and Recreation (PER) — The initial
proposal and fundamental concept for the certificate was presented to all faculty
members present at an Academic Retreat — June 2, 2014. The certificate was
further developed based on the information collected.

Faculty of PER Undergraduate Programs Committee — the certificate was presented

for information and initial discussion at an Undergraduate Programs Committee

meeting on February 11, 2015. Amendments were made based on this discussion.
Note: Committee includes undergraduate and graduate student representatives.

PER Faculty input and discussion — The amended certificate proposal was discussed
with faculty who attended a meeting called specifically to review the proposal —
February 18, 2015. The attendees at this meeting were faculty who regularly
provide research experiences for our undergraduate students through directed study
courses and/or research practicums. Final amendments were made based on the
discussion at that meeting.

Academic Council — the Research Certificate was presented to the Faculty of
Physical Education and Recreation Academic Council as a final opportunity to
gather feedback prior to taking the proposal forward to through the Faculty’s
governance committees for approval — March 3, 2015. Discussion and feedback
were positive; no further amendments were made.

Note: Committee includes undergraduate and graduate student representatives.

Office of the Registrar — the proposed Calendar entry for the Research Certificate in
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Kinesiology and associated new course descriptions were forwarded to the Office of
the Registrar for feedback on March 5, 2014.

Faculty of PER Undergraduate Programs Committee — Research Certificate in
Kinesiology was discussed and approved unanimously at the meeting of March 11,
2015.

Note: Committee includes undergraduate and graduate student representatives.

Faculty of PER Faculty Executive — Research Certificate discussed at the meeting
of March 18, 2015, and approved to go forward to Faculty Council for voting.
Note: Committee includes undergraduate and graduate student representatives.

Faculty Council, Faculty of Physical Education and Recreation — The motion to
accept the certificate was approved unanimously (with 1 abstention) at the meeting
of March 25, 2015. Note: Council includes undergraduate and graduate student
representatives.

Appendices

Appendix A — curriculum and
program structure

List course names, numbers, and
descriptions. Indicate if the courses
are new or existing. Include draft

content for the University Calendar.

Appendix A: Course descriptions for PEDS 398, 399, 498, PERLS 495;
identification of 300 and 400-level research-related courses recommended for *9 in
approved options; draft content for University Calendar.

Appendix B — other

Include any additional information
in support of the proposal including
the Library Impact Statement and
letters of support.
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Appendix A - Undergraduate Research Courses in the Research Certificate in Kinesiology

PEDS 398 Research Project *3 (fi 6) (either term, 0-0-3).

Directed research done under the supervision of an academic member in the Faculty of Physical
Education and Recreation or approved research affiliate. Normally for students in their third year of
study. Prerequisite: PEDS 209 or 409 and consent of the Associate Dean (Undergraduate Programs).
Students must arrange a project with an academic staff member or approved research affiliate. Enrolment
is limited and preference will be given to students with GPAs of 3.0 and above on their most recent *30.

PEDS 399 Research Project *6 (fi 12) (two term, 0-0-6).

Directed research done under the supervision of an academic member in the Faculty of Physical
Education and Recreation or approved research affiliate. Normally for students in their third year of
study. Prerequisite: PEDS 209 or 409 and consent of the Associate Dean (Undergraduate Programs).
Students must arrange a project with an academic staff member or approved research affiliate. Enrolment
is limited and preference will be given to students with GPAs of 3.0 and above on their most recent *30.

PEDS 498 Research Project *3 (fi 6) (either term, 0-0-3).

Directed research done under the supervision of an academic member in the Faculty of Physical
Education and Recreation or approved research affiliate. Normally for students in their fourth year of
study. Prerequisite;: PEDS 209 or 409 and consent of the Associate Dean (Undergraduate Programs).
Students must arrange a project with an academic staff member or approved research affiliate. Enrolment
is limited and preference will be given to students with GPAs of 3.0 and above on their most recent *30.

PERLS 495 Senior Research Experience *3 (fi 6) (either term, (0-0-3).

This is an independent study course that allows students to explore a research topic under the supervision
of a Doctoral student. Students will use the resources of libraries, laboratories, and current research
projects with the goal of gaining an understanding of the process of conducting research. The student will
be introduced to methodology and theory in a designated research area through reading, discussion, and
practical application. Normally for students in their fourth year of study. Note: Students must have a
minimum GPA of 3.0 over their last 30 credits. Prerequisite: PEDS 209 or 409 or RLS 210 and consent of
the Associate Dean (Undergraduate Programs). Students must arrange a topic with a Doctoral student.

300 and 400-level Approved Options in Research Related Courses

Approved options include, but are not restricted to, the following:
HE ED 320, PEDS 302, 306 (for BKin), 338, 372, 398, 399, 400, 411, 498, PERLS 495, RLS 335
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Faculty of Physical Education and Recreation
Calendar Changes 2016-2017
04/03/2015

Current Proposed

155 Certificates 155 Certificates

155.2 Research Cetrtificate in Kinesiology

The Research Certificate in Kinesiology
is open to undergraduate students in the Faculty of
Physical Education and Recreation’s BSc Kin or
BKin degree programs. Consent of the Faculty is
required. Normally, a student will be able to fulfill the
requirements for this certificate as part of a BSc Kin
or BKin program although some students may need
to complete more than the minimum number of
credits required in order to qualify for both the
degree and the certificate.

Students may pursue the Research Certificate in
Kinesiology by fulfilling the existing requirements for
their program and by completing *24 as follows:

(1) *9 from a list of 300 and 400 level approved
option courses that include instruction and
experience in research methods, data
collection, data handling and analysis,
interpretation, and/or practical skills. Current
list of approved courses is available from the
Faculty of PER Student Services Office. A
maximum of *6 may be selected from PEDS
398 (*3), PEDS 399 (*6), PEDS 498 (*3), or
PERLS 495 (*3).

(2) PEDS 493 (*15) Professional Practicum
focused on research completed under the
supervision of a University of Alberta
academic faculty member or an approved
research affiliate, OR completion of an
approved summer research award for
undergraduate students (e.g., NSERC, Roger
Smith).

(3) Presentation at a conference either on or off
campus

Students wishing to receive the Research
Certificate in Kinesiology must apply through
Undergraduate Student Services in the Faculty of
Physical Education and Recreation by the
application deadline for convocation (see §11).




Faculty of Physical Education and Recreation
Calendar Changes 2016-2017
04/03/2015

Current Proposed

231.214 Physical Education and Sport, PEDS 231.214 Physical Education and Sport, PEDS

Faculty of Physical Education and Faculty of Physical Education and
Recreation Recreation
Undergraduate Courses Undergraduate Courses

[unchanged to...]

PEDS 398 Research Project *3 (fi 6) (either term, O-
0-3).

Directed research done under the supervision of an
academic member in the Faculty of Physical
Education and Recreation or approved research
affiliate. Normally for students in their third year of
study. Prerequisite: PEDS 209 or 409 and consent of
the Associate Dean (Undergraduate Programs).
Students must arrange a project with an academic
staff member or approved research affiliate.
Enrolment is limited and preference will be given to
students with GPAs of 3.0 and above on their most
recent *30.

PEDS 399 Research Project *6 (fi 12) (two term, O-
0-6).

Directed research done under the supervision of an
academic member in the Faculty of Physical
Education and Recreation or approved research
affiliate. Normally for students in their third year of
study. Prerequisite: PEDS 209 or 409 and consent of
the Associate Dean (Undergraduate Programs).
Students must arrange a project with an academic
staff member or approved research affiliate.
Enrolment is limited and preference will be given to
students with GPAs of 3.0 and above on their most
recent *30.

[unchanged to...]

PEDS 498 Research Project *3 (fi 6) (either term, O-
0-3).

Directed research done under the supervision of an
academic member in the Faculty of Physical
Education and Recreation or approved research
affiliate. Normally for students in their fourth year of
study. Prerequisite: PEDS 209 or 409 and consent of
the Associate Dean (Undergraduate Programs).
Students must arrange a project with an academic
staff member or approved research affiliate.
Enrolment is limited and preference will be given to
students with GPAs of 3.0 and above on their most
recent *30.




Faculty of Physical Education and Recreation
Calendar Changes 2016-2017
04/03/2015

Current Proposed

231.215 Physical Education, Recreation and 231.215 Physical Education, Recreation and

Leisure Studies, PERLS Leisure Studies, PERLS
Faculty of Physical Education and Faculty of Physical Education and
Recreation Recreation

Undergraduate Courses Undergraduate Courses

[unchanged to...] [unchanged to...]

PERLS 495 Senior Research Experience *3 (fi | PERLS 495 Senior Research Experience *3 (fi 6)
6) (either term, (6-3s-0). (either term, (0-0-3).

This is an independent study course that allows | This is an independent study course that allows
foeurth-year students to explore a topic under the | students to explore a research topic under the
supervision of a Doctoral student. Students—will | supervision of a Doctoral student. Students will use

choose—an—area—of-interest from—alist of topies | the resources of libraries, laboratories, and current
provided-bythecourse—coordinater. Students will | research projects with the goal of gaining an

use the resources of libraries, laboratories, and | understanding of the process of conducting
current research projects with the goal of gaining | research. The student will be introduced to
an understanding of the process of conducting | methodology and theory in a designated research
research. The student will be introduced to | area through reading, discussion, and practical
methodology and theory in a designated research | application. Normally for students in their fourth year
area through reading, discussion, and petentially | of study. Note: Students must have a minimum GPA
practical application. Prerequisite: PEDS 209 or | of 3.0 over their last 30 credits. Prerequisite: PEDS
409 or RLS 210 and consent of the Faeulty. 209 or 409 or RLS 210 and consent of the Associate
Dean (Undergraduate Programs). Students must
arrange a topic with a Doctoral student.
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Agenda Title: Proposal from the Faculty of Extension for a Non-credit Certificate in Aboriginal Community

Industry Relations

Motion: THAT the GFC Academic Standards Committee approve, under delegated authority from General
Faculties Council, the proposed Aboriginal Community Industry Relations Certificate as submitted by the
Faculty of Extension, as submitted in Attachment 1, to take effect Fall Term 2015.

Iltem
Action Requested [ |Approval DJRecommendation [X|Discussion/Advice [ lInformation
Proposed by Dr. HW. Connor, Acting Dean, Faculty of Extension
Presenter Dr. Fay Fletcher, Associate Professor and Janice Makokis B.A., M.A.
(IGov), L.L.B, Education Advisor, Faculty of Extension.
Subject Proposed Non-credit Certificate in Aboriginal Community Industry
Relations, Faculty of Extension
Details

Responsibility

Faculty of Extension

The Purpose of the Proposal is
(please be specific)

The proposed program, Aboriginal Community Industry Relations (ACIR)
is designed to enhance community engagement that will foster better
relationships between Aboriginal people, industry, and government.
Participants will leave with knowledge, skills and attitudes that increase
their understanding and awareness of Aboriginal-Industry relations. The
proposed certificate program will focus on teaching Aboriginal
worldviews as they pertain to the core program course themes: 1)
Aboriginal Culture 2) Law and Legal processes, 3) Community
Development 4) Environment and 5) Corporate Culture and Negotiation
Preparation. Students will be required to complete 5 core courses
totaling 100 instructional hours and an additional 100 hours of electives
from a selection of other courses offered through the Faculty of
Extension. The proposed certificate is consistent with the Faculty of
Extension’s Academic Plan (2009-2015). It is designed for Aboriginal
Relations officers who work in Industry and/or government, Aboriginal
Consultation technicians from First Nation and Metis communities and
anyone interested in learning about the field of Aboriginal Industry
Relations.

The Impact of the Proposal is

In 2009, the Circle for Aboriginal Relations (CFAR), commissioned a
report (Jankovic Report, 2009), to explore the possible development of a
credential in Aboriginal relations. CFAR is a registered non-profit, non-
partisan Society of professionals from diverse backgrounds who work
within Aboriginal relations groups in communities, governments and
industries. CFAR partnered with the U of A Faculty of Extension in 2013
to explore options for the proposed ACIR program credential. ACIR is
an important step in developing an understanding of a complex strategy
intended to promote productive discussions between industry and
Aboriginal communities. There is a demand for this program from the
public and private sector.

To ensure high quality standards of practice in industry relations, it is
imperative to include various Aboriginal rights holders and government/
industry stakeholders. This was a developmental process to generate
support that will lead to successful program implementation. To achieve
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this, all parties’ involved (Aboriginal communities, government(s),
industry and private sector) were included in discussions to inform the
development of the proposed program. Extensive discussions have
taken place to meet the needs, concerns and relevance by the
stakeholders involved to ensure program development has the support
and uptake necessary for success. The stakeholders are confident that
the proposed program meets the communities need as outline above.

Replaces/Revises (eg, policies,
resolutions)

New program.

Timeline/Implementation Date

Fall Term 2015

Estimated Cost

Attached budget

Sources of Funding

Tuition, possible grants from Advanced Education and Industry
sponsorship

Notes

Alignment/Compliance

Alignment with Guiding
Documents

In the Comprehensive Institutional Plan (June, 2014) the University is
committed to delivering “courses, certificates, diplomas, degrees,
educational experiences and professional apprenticeship
opportunities...that are formal or informal requirements for other
professional designations or types of professional employment, and self-
employment.” (p.50) The proposed program is consistent with that goal.

Through the proposed initiative the Faculty of Extension supports the
Universities adoption of “an institutional objective to be Canada’s leading
institution for Aboriginal post-secondary engagement, education, and
research” (p.40).

In alignment with Dare To Discover (2006) the proposed program
supports the following areas: Learning Discovery and Citizenship (#7),
Connecting Communities (#3 & 7). Similarly the Faculty of Extension
supports the University’s desire to provide meaningful learning
opportunities, enhance leadership and citizenship values by “cultivating
the values of citizenship, engagement, quality, respect, diversity, and
community across the University and beyond as exemplified in the
broader Canadian context.” (Dare to Deliver, Academic Plan 2011-2015,

p.12)

Compliance with Legislation,
Policy and/or Procedure
Relevant to the Proposal
(please guote legislation and
include identifying section
numbers)

1. Post-Secondary Learning Act (PSLA): The PSLA gives GFC
responsibility, subject to the authority of the Board of Governors, over
academic affairs. Further, the PSLA gives the Board of Governors
authority over certain admission requirements and rules respecting
enrolment. The Board has delegated its authority over admissions
requirements and rules respecting enrolment to GFC and the GFC ASC
(Academic Standards Committee). (Sections 26(1), 60(1)(c) and (d)).

2. PSLA: The PSLA gives Faculty Councils power to “provide for the
admission of students to the faculty” (29(1)(c)).

3. GFC Academic Standards Committee (ASC) Terms of Reference
(Mandate): F. Faculty of Extension Courses and Programs: Approval
Route. i) GFC delegated to ASC the authority to approve new non-credit
programs and program expansions in the Faculty of Extension. Where
additional funding and/or space is required, ASC would provide a
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recommendation on the proposed program to the GFC Academic
Planning Committee (APC); (GFC 29 SEP 2003).

Routing (Include meeting dates)

Consultative Route The Circle For Aboriginal Relations (CFAR) and Faculty of Extension,
(parties who have seen the meeting to explore program options, 2013

proposal and in what capacity) | Office of the Provost, March 29, 2014

Partnerships for Aboriginal Relations and Engagement Advisory
Committee, March 5, 2015

School of Business, Dean Joseph Doucet, March 18, 2015, letter of
support to be distributed at meeting.

Faculty of Education, Dean Fern Snart, March 24, 2015, letter of support
Faculty of Native Studies, April 7, 2015

Approval Route (Governance) | The Faculty of Extension General Program Policy Review Committee,
(including meeting dates) approved March 10, 2015

The Faculty of Extension Council, approved March 19, 2015

GFC ASC SOS (May 7, 2015)

Final Approver GFC Academic Standards Committee (May 21, 2015)

Attachments:
Attachment 1: Program Approval Template Non-Credit Certificates: Aboriginal Community Industry
Relations Certificate

Attachment 2: Letters of Support from: Brendan Hokowhitu, Faculty of Native Studies; Dr. Joseph Doucet,
Alberta School of Business; Fern Snart, Faculty of Education

Prepared by: Dr. Fay Fletcher, Associate Professor, Faculty of Extension, fay.fletcher@ualberta.ca, Update
by Lana Vandenberghe, April 22, 2015

Revised: 5/12/2015


mailto:fay.fletcher@ualberta.ca

UNIVERSITY OF

CEE ALBERTA

Program Approval Template
Non-Credit Certificates

This template is to be used for proposals calling for the establishment of new University of Alberta non-credit
certificates. Non-credit certificates are offered and administered largely by a Faculty or Department. (Example:
Certificate in Human Resources offered by the Faculty of Extension)

Governance: Non- credit certificates are reviewed by the appropriate Faculty Council, GFC Academic Standards
Committee (ASC) Sub-committee on Standards (SOS) and GFC ASC. Faculties are asked to provide, on an
annual basis, a list of updated program changes to the Provost and Vice-President (Academic) by July 1 of each

year.

Section A: Basics

Certificate Name

Aboriginal Community Industry Relations (ACIR) Certificate

Sponsoring Faculty/ Academic
Unit

Faculty of Extension

Contact information

Name and Title | Dr. Fay Fletcher, Associate Professor, Faculty of Extension

Phone 780-492-2283

Email fay.fletcher@ualberta.ca

Program Synopsis
Provide a brief description of the
non-credit certificate.

The Aboriginal Community Industry Relations (ACIR) program is designed
to enhance community engagement that will foster better relationships
between Aboriginal people, industry, and government. Participants will
leave with knowledge, skills and attitudes that increase their understanding
and awareness of Aboriginal issues in the field of Aboriginal-Industry
relations. The certificate program will focus on teaching Aboriginal
worldviews as they pertain to the core program course themes: 1) Aboriginal
Culture 2) Law and Legal processes, 3) Community Development 4)
Environment and 5) Corporate Culture and Negotiation Preparedness.
Students will be required to complete 5 core courses totalling 100
instructional hours and an additional 100 hours of electives from a selection
of other courses offered through the Faculty of Extension. (See Appendix A:
ACIR Course Details). The certificate is targeted to Aboriginal Relations
officers who work in Industry and/or government, Aboriginal Consultation
technicians from First Nation and Metis communities and anyone interested
in learning about the field of Aboriginal Industry Relations.
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Section B: Rationale, Implications and Impacts

Rationale for Introduction of
Certificate

Outline the rationale for the
proposed non-credit certificate.

In 2009, the Circle for Aboriginal Relations (CFAR), commissioned a report
(Jankovic Report, 2009), to explore the possible development of a credential
program in Aboriginal relations. CFAR is a registered non-profit, non-
partisan Society of professionals from diverse backgrounds who work within
Aboriginal relations groups in communities, governments and industries.
CFAR partnered with the U of A Faculty of Extension in 2013 to begin the
work to realize the ACIR program credential. ACIR is an important step in
developing an understanding of a complex strategy intended to promote
productive discussions between industry and Aboriginal communities. There
is a demand for this program from the public and private sector to facilitate
better relationships with Aboriginal communities engaged in resource
development initiatives.

To ensure high quality standards of practice in industry relations, it is
imperative to include various Aboriginal rights holders and government/
industry stakeholders in this developmental process to generate support that
will lead to successful program implementation. To achieve this, all parties
involved (Aboriginal communities, government(s), industry and private
sector) were included in discussions to inform the development of the
education program as depicted in the program mind map (See Appendix B:
Development Process and Mind Map ). Extensive discussions have taken
place to meet the needs, concerns and relevance by the stakeholders involved
to ensure program development has the support and uptake necessary for
success.

Resource Implications
Identify the resource implications
of the proposed embedded credit
certificate. Identify if resources are
being re-allocated to or from other
areas, and outline the implications
of this re-allocation.

The impact upon University of Alberta resources will be minimal. The
development costs to date have been provided by CFAR and the Office of
the Provost, University of Alberta as well as in-kind contributions by the
Faculty of Extension. The program delivery will be funded through
sponsorships (by Industry) and student bursaries.

At present, .25 of a program coordinator position has been provided to
support the Aboriginal Health Promotion Citation Delivery as well as the
development of the ACIR Certificate. ACIR will require a half time
program coordinator.

In addition to previous in-kind support, the Faculty of Extension has
dedicated 50K to support .50 FTE of an academic appointment. These costs
will be recovered through registration fees of learners (Industry and those
sponsored by Industry). Fund development is assisting with proposals for
additional on-going funding to the University of Alberta.

Consultation

Describe any consultation and/or
potential impacts on service units of
the University, including the Office

There was a meeting in September 2013 between Deans (Extension,
Education, Business and Native Studies), the Provost (Carl Amrhein), and
Special Advisor to the Provost (Eric Newell). At the time, the scope and
nature of the program were discussed as well as its fit with other initiatives
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of the Registrar and Student
Awards, Academic Information and
Communication Technologies
(AICT), Library Administration,
Facilities and Operations, Student
Services, etc.

taking place in the School of Business and Native Studies. These stakeholders
were provided written updates on September 10, 2013, September 27, 2013,
January 15, 2014 and June 26, 2014. These reports provided summaries of
the feedback received from community representatives throughout the
program development (Full reports are available upon request).

Since then, follow up meetings have been held with the Deans of Business
and Education. A meeting is scheduled with Dr. Brendan Hokowhitu, Dean
of Native Studies, on April 7, 2015.

During a meeting with Dean Doucet, School of Business, the complimentary
nature of the Certificate with the recently launched Indigenous Partnership
Development Program (IPDP) (Appendix D) was discussed. We envision a
relationship whereby executives attending the IPDP may be encouraged to
send mid-level and front line colleagues to attend the ACIR certificate
program; similarly, the IPDP will be promoted through learners in the ACIR
Certificate program. This approach will contribute to a comprehensive
strategy on the part of the University of Alberta to foster Aboriginal
Engagement from front line workers to industry executives. (A Letter of
Support will be distributed prior to the meeting).

Dean Snart spoke in support of the proposed Certificate, in part due to the
long standing relationship with Dr. Patricia Makokis and the alignment of the
proposed teaching and learning approach with that of the Indigenous
programs of study in the Faculty of Education. The possibility of bringing
learning and mentoring opportunities to students in both faculties and
between academic staff contributes to the University’s vision for a
comprehensive approach to engaging Aboriginal peoples. (A Letter of
Support will be distributed prior to the meeting).

As this is a non-credit certificate, Extension will pay library fees directly so
that students (cohorts of 24-30) will be able to access the electronic catalog,
having minimal impact to the library.

There may be some impact on Aboriginal Student Services Centre but this
will be minimized since an Indigenous Education Advisor has been hired to
support the students in the program.

The course/ program registrations will be handled by the Faculty of Extension
Registration Office.

The program is well integrated into other programs in the Faculty of
Extension due to the use of existing courses for electives. This should have a
positive impact on enrolment.

March 2015




External consultation is critical for program success. The following
community visits and events were initiated to ensure community buy-in and
to reflect the priorities and needs of the targeted learners (Aboriginal and
Industry). The following meetings and discussions provided important
recommendations regarding program content, teaching approach, and student
assessment plan.

Community Visits: Peavine, Sucker Creek, Cadotte Lake, Little Buffalo, Pigeon

Lake, Louis Bull Cree Nation, Samson Cree Nation

Events:
August Talking Circle Representatives from Treaty areas 6, 7,
2013 and 8, Metis Nation of Alberta and
Alberta Friendship Centres
Sept 2013 | Meeting Provost, Deans of Extension,
Education, Business and Native
Studies, University of Alberta
Sept 2013 | CFAR Annual Conference Attendees
Conference
January CFAR Strategic CFAR Board of Directors
2014 Planning Meeting
July 2013 Conversations Chiefs, Treaty 6, 7 and 8
— present
June 2014 | Talking Circles hosted | Elders and Elder Technicians Gathering
by CFAR
Sept 2014 | CFAR Annual Elders, Industry representatives and
Conference Relations Practitioners
Dec 2014 | CFAR AGM Members

The program has gained support from First Nations and Metis Elders
because it has responded to their desire to have a program of education for
Aboriginal relations that is grounded in ceremony and culture while also
being accessible to Aboriginal students. By doing so, the gap between
community and industry may be narrowed.  Aboriginal community
stakeholders appreciate that this program:

e was developed in ceremony and presented to community Elders and
Knowledge Keepers for their input and guidance

e Dbe taught in a retreat setting; land-based in its approach

e will bring together Indigenous and non-Indigenous learners in an
environment that promotes healthy, respectful discussions of sensitive
Issues

o will lead to a Certificate from University of Alberta

Ongoing input and guidance will be facilitated through an Advisory
Committee (See Appendix C).
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Appendices

Include any additional information Appendix A: ACIR Course Details

;r;;”é’ggﬁd‘grtggnﬁgﬁfoﬂ Il_ni(k:)II’l;dr)I/ng Appendix B: Program Development Process and Mind Map
Impact Statement and letters of Appendix C: ACIR Advisory Committee Membership and Terms of
Appendix D: School of Business Indigenous Partnerships Development
Program (IPDP)

Appendix E: Budget
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Draft Calendar Copy

APPENDIX A

2015-2016

(As this is a non-credit program the following material will be published in the relevant Faculty of
Extension brochure not the University of Alberta calendar)

CURRENT

PROPOSED

New Program

Aboriginal Community Industry Relations Certificate

The Aboriginal Community Industry Relations (ACIR) program
is designed to enhance community engagement that will foster
better relationships between Aboriginal people, industry, and
government. Participants will leave with knowledge, skills and
attitudes that increase their understanding and awareness of
Aboriginal-Industry relations. The certificate program will focus
on teaching Aboriginal worldviews as they pertain to the core
program course themes: Aboriginal Culture, Law and Legal
Processes, Community Development, Environment, Corporate
Culture and Negotiation Preparation. Students will be required to
complete 5 core courses in these areas totaling 100 instructional
hours and an additional 100 hours of electives from a selection of
other courses offered through the Faculty of Extension.

For more information visit the programs website at xxxx Email
XXXX or telephone 780-XXX-XXXX

Entrance Requirements:

The certificate is designed for Aboriginal Relations officers who
work in Industry and/or government, Aboriginal Consultation
technicians from First Nation and Metis communities and those
interested in learning about the field of Aboriginal Industry
Relations.

Applicants are required to complete an application form and also

provide:

1. Current resume

2. Xletters of reference

3. At least one year of relevant experience is preferred

4. A letter of not more than 800 words that outlines the
applicant's reason for their interest in this area

Program Requirements:
Students must complete the following:

1. Five Core courses (a total of 100 instructional hours)
EXACIR 4650 History and Culture, EXACIR 4651
Aboriginal Laws, Lands and Current Industry Government
Relations, EXACIR 4652 Environment and Livelihood,
EXACIR 4653 Community and Economic Development,
EXACIR 4654 Organizational Culture
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2. Electives (a total of 100 instructional hours) from topic areas
such as: Communication, Strategic Planning, Change
Management, Leadership, Stakeholder Relations

Course Descriptions:
Core Courses (100 hours)

EXACIR 4650 History and Culture (20 hours)

Aboriginal culture is the cornerstone for building strong
relationships amongst First Nations leaders, elders, and other
First Nations members. Participants learn about the
Aboriginal worldview of Turtle Island, implement protocols
to invoke smudge and prayer, avoid inappropriate ceremonial
conduct, analyze and assess historical impacts, and identify
and understand the roles of male and female elders.

EXACIR 4651 Aboriginal Laws, Lands and Current
Industry Government Relations (20 hours)

This course will focus on the legal and policy principles as a
guiding aspect of existing relationships between Aboriginal
peoples, government and industry. Topics covered include:
Federal and provincial legislation, regulations and policies
impacting Aboriginal-Industry relations and Aboriginal and
Treaty rights. Participants will gain a deeper understanding of
Aboriginal perspectives of law through a decolonized
framework aimed at fostering positive relationships that move
towards reconciliation.

EXACIR 4652 Environment and Livelihood (20 hours)

Participants will gain a deeper understanding of why a healthy
environment is integral to maintaining the identity, culture, and
livelihood of Aboriginal peoples. This course will enhance
students’ understanding of Aboriginal environmental
stewardship and philosophy from an Aboriginal worldview.

EXACIR 4653 Community and Economic Development
(20 hours)

This course will offer students a basic understanding of
community & economic development from an Aboriginal
lens. They will learn about current economic realities and be
introduced to literature that focuses on Aboriginal issues from
an Aboriginal perspective.

EXACIR 4654 Organizational Culture (20 hours)

This course will introduce students to the world of corporate
culture and how it interfaces with Aboriginal relations and
activities on the ground. Students will be given an
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introduction to relevant federal/ provincial policy, safety
procedure(s) framework, and impact benefit agreements.
This course will enhance students’ understanding of how
corporate culture functions.

Electives (minimum 100 hours)

The following electives are open to all students-whe-have-a

hiah school dinloma:

EXMGT 5576 Interpersonal Communication in Business
(39 hours)

EX XXXX Foundations of Change Management (14
hours)*

EX XXXX People Side of Change Management (14 hours)*
EX XXXX Project Change Management (14 hours)*

*These courses are currently under development as part of the
Change Management Series.

EX XXXX Special Topics. Due to the nature of the issues, the
topic of this course will change annually and will reflect
themes relevant to aboriginal community industry relations.
Topics could include:
° Assertive Communication
The Art of Business Relationships
Conflict Management
Communication Strategies
Strategic Planning
Influencing Difficult People
Mental Toughness: Training for Success
Proactive Risk Management Tools and Techniques

Other electives as approved

The following electives are open to students who have
completed post-secondary education.

EXLDR 5623 Change Leadership (39 hours)
EXLDR 5624 Leading Strategic Planning (39 hours)
EXLDR 5626 Stakeholder Relationships (39 hours)

EX XXXX Special Topics. Due to the nature of the issues, the
topic of this course will change annually and will reflect
themes relevant to aboriginal community industry relations.
Topics could include:

° Assertive Communication
The Art of Business Relationships
Conflict Management
Communication Strategies
Strategic Planning
Influencing Difficult People
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Mental Toughness: Training for Success
Proactive Risk Management Tools and Techniques

Other electives as approved
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APPENDIX B

PROGRAM DEVELOPMENT PROCESS

Early program development was informed by core competencies identified through work done by the Circle for Aboriginal Relations (CFAR). An iterative
process of development and input from community representatives and elders began in ceremony that honored traditional Indigenous ways of knowing, being
and of doing. The following mind map was used to present and allow for the evolution of the program in response to community input.

Irdgreasa Sorerecres Sfructerss

Cargerete Semiel Regpanabiios

Prrvate arporobe Siracires Werking Knanladga!

Exparmace af..

Sarvica Froviden Landecops

Eranarac Jontest of Indizenous Buatress

Praracting Cur Meskan Carrk
Erdigeres Batios woossmio Gonditiona

Ridh dachypeic
[ \ Bamingza Arumen

f

Bumr. Fimn bee.

aack I',

Acczunting

Weirtiny Fasabedae of .

Fresr. Ersironmantal Lagie.
& Begulerery Progaii

Fad. Lagte.
B Begidariry Prasesses

Eanmuniny Pracvians

Ledigs Ienme

—— Y, Rcleting to *he Exsironment

TredMiers

BELATIOMSHTP
SEJLLS BUTLT
i Cultural Regearch Shills
0 Mezeting Fasilitaticn
Congenpua Building
Megatiation
Medintion & Conflict Resshation
Irter-personal Communication
Traditional Indigenous
Ceremonial
Protecels & Procedures

March 2015

Wrerking
Farndedge of...

‘ Srol Teadriancl Tesshings \
A
\

1 3\

PRoudirmurhory Indigunous

Lorsgas g Kasataigs

Vicrkarg Fraw o of..,

Tresditierad Ll

Tdertifying ard Frotecting

———————— <4

Secrwd Stes

Lreligarcis Szivreel Suinfs

Gatriag tha meet aut of ..

e

\ \.‘\ Processes fon Frosactiar
% -

*, Commarization Protoods

Y, Earams !
i Approprate

Commnity Ligal Sepsners
Tracty Law

Irew. Loss & Prszazcas
Fud. Lore & Frozeases

Vartaur Lagelly Birdrg dreonganarcs
Sawvanimarimal Righas of the Tadigernrs

Mardared Fov'+ Cargsttation Sudeieer & Frocesses

Crrtemporoy Tvfigerm Gt

faneda's Indiguncus Wiasary
_ Irdigarcia Suimural Preparry

Treaty &

10



APPENDIX C

ACIR Advisory Committee Members

Ex officio: The Dean or Assistant Dean, Dr. Bill Connor
Academic
Academic Co-Advisors to the program Dr. Fay Fletcher, Associate Professor, Faculty

of Extension
Dr. Patricia Makokis, Adjunct Professor,
Faculty of Extension

Program Lead for the program Janice Makokis, B.A., M.A. (Indigenous
Governance), L.L.B., Indigenous Education
Advisor, Faculty of Extension

Student or alumni of the program To be named after first graduates complete the
program

At least one representative from the Sandra Cardinal, Director, ALPAC

corporate sector sandra.cardinal @ALPAC.ca

At least one representative from the Circle | Tim Hines

for Aboriginal Relations theins@royalcamp.com

CFAR Board Member

Pat Makokis
pat.makokis@tansigroup.ca
CFAR Board Member

At least one representative from an Steve Jani, CEO, Christina River Enterprises
Aboriginal owned corporate sector s.jani@cre468.ca
At least one representative who is a Marie Robidoux
consultant in Aboriginal Relations or holds | Aboriginal Relations Supervisor, OSUM
an Aboriginal Relations position in the Email: mrobidoux@osumcorp.com
corporate sector (c) 403-816-8484

(w) 403-283-3224
At least one representative who is a Dean Janvier
consultant in Aboriginal Relations or holds | Consultant, Aboriginal Relations
an Aboriginal Relations position in an Email: dean.janvier@gmail.com
Aboriginal community Box 8130, Cold Lake, AB. T9M 1N1
At least one Elder (rotating membership Edwin Yellowbird
between Treaty 6, 7, 8, and Metis Nation or | (587) 594-9169
Metis Settlements)

The Program Coordinator will be a non voting member of the ACIR Advisory Committee.
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Partnerships for Aboriginal Relations and Engagement
Advisory Committee

Terms of Reference

Preamble

Advisory Committees are a principal means by which the Faculty of Extension involves program
stakeholders, solicits expert advice and counsel, maximizes responsiveness to student and client
needs and demand, and contributes to developing and incorporating the findings of contemporary
scholarship and research into the program. Advisory Committees are a major mechanism for
assuring that the curriculum is current, relevant and of excellent quality.

Purpose

The Partnerships for Aboriginal Relations and Engagement Advisory Committee hereafter
referred to as the Committee, will provide advice to the Program Lead, Extension Faculty
Council, and the Academic Director of the Aboriginal Industry Relations Education Program.
Members of the Committee will:

serve as subject matter experts

assist in the development, renewal and review of program curriculum to ensure its
relevance, quality and competitiveness

provide advice and direction on course structure, design, and delivery, learning activities
student assessment, and program evaluation

will have input into the establishment of criteria for identification and selection of
instructors

provide effective marketing and promotion strategies

act as linkages to professional and sectorial networks, agencies, and associations

Structure and Composition

The Committee will consist of 8 — 10 members, including
Ex officio: The Dean or Assistant Dean, Academic
The Academic Advisor to the program
The Program Lead for the program
Student or alumni of the program
At least one representative from the corporate sector
At least one representative from the Circle for Aboriginal Relations
At least one representative from an Aboriginal owned corporate sector
At least one representative who is a consultant in Aboriginal Relations or holds an
Aboriginal Relations position in the corporate sector
At least one representative who is a consultant in Aboriginal Relations or holds an
Aboriginal Relations position in an Aboriginal community

12

March 2015



e At least one Elder (rotating membership between Treaty 6, 7, 8, and Metis Nation or
Metis Settlements)

Appointments are normally made for two three-year renewable terms, with approximately one-
third of the appointments being made or renewed each year. However, upon the
recommendation of the Academic Director, the Dean may approve extensions.
Standing or temporary subcommittees may be established as required. Membership for the
subcommittees may be recruited from outside the Committee.
Meetings of the Committee
1. The Academic Director to the program will chair the meetings of the Advisory
Committee. In the absence of an Academic Director, the Associate Dean, Academic or

delegate will chair meetings of the committee.

2. The Committee will normally meet two times a year, usually for 2-3 hours. Additional
meetings may be necessary to address special tasks or events.

3. No remuneration is paid to Committee members. However, out-of-pocket costs such as
parking and required travel costs may be reimbursed.

Member Benefits and Recognition

e Opportunity to influence the nature of university extension programs to better serve the
needs of students, organizations, and the community.

e Opportunity to exchange ideas, experiences, and information with peers who share
expertise and interest in this field.

e Opportunity for public service and professional recognition.

13
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APPENDIX D

SCHOOL OF BUSINESS INDIGENOUS PARTNERSHIPS DEVELOPMENT PROGRAM (IPDP)

The Indigenous Partnership Development Program (IPDP) is the result of a partnership
between the Faculty of Native Studies and the Alberta School of Business, Executive Education.

The objectives of the program, comprised of three, one-day modules, are to: 1) build a common
language and understanding of Indigenous worldviews and current realities from an economic,
legal and social standpoint, and 2) provide participants with a toolkit to reach positive outcomes
in their ventures. Wahkohtowin, the governance of relationships will be foundational in carrying
out the program’s vision which aims to establish and strengthen transformative collaborations
built on solid knowledge and innovative practice in a respectful and dynamic learning space.

This program is part of a larger cross-campus initiative at the University of Alberta to build
relations between our academy and the Indigenous communities, and in turn our business
communities.

The University's Aboriginal vision is to uplift the people through partnerships and education.

Special thanks to our founding donor, Stantec, for their generous gift to the University in
support of this program.

The program was launched on January 19, 2015.
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2-31 Pembina Hall

Edmonton, Alberta, Canada T6G 2H8

Tel: 780.492.2991

Fax: 780.492.0527

April 7,2015 nativestudies.ualberta.ca

Dr. William Connor
Interim Dean
Faculty of Extension

Dear Dr. Connor,
Re: Aboriginal Community Industry Relations (ACIR) Certificate

Thank you for the opportunity to review the Aboriginal Community Industry
Relations Certificate proposal. Based on previous conversations and updates shared
by Dr. Fletcher, the program proposal has evolved and has the potential to serve as a
complimentary program to undergraduate and graduate programs offered by the
Faculty of Native Studies.

[ understand that, at this point, the courses will assess student performance but are
non-credit and so cannot apply to undergraduate courses. However, we have
discussed the possibility of registering undergraduates in the core courses (shared
class time and space with non-credit}, allowing the courses to serve as
undergraduate electives. This will be explored once the program is established.

Secondly, students taking the AICR Certificate who hold undergraduate degrees will
be encouraged to consider enrolling in the Certificate in Aboriginal Governance and
Partnership offered by the Faculty of Native Studies. In these ways, the ACIR
Certificate provides additional post secondary opportunities and pathways for
students interested in Aboriginal community engagement and leadership.

Sincerely,

rendan Hokowhitu
2~ Dean and Professor
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March 30, 2015

Dr. William Connor
Acting Dean, Faculty of Extension
University of Alberta

RE: Aboriginal Community Industry Relations Certificate Proposal

Dear Dr/Go/rmorw

I am pleased to provide a letter of support for the Aboriginal Community Industry Relations (ACIR) Certificate being
proposed by the Faculty of Extension. »

The School of Business and School of Native Studies recently launched the Indigenous Partnership Development
Program (IPDP) which is intended to provide industry leaders with an opportunity to learn how to work more
effectively alongside Indigenous communities. Executives from different levels of government and the private
sector participated in the inaugural program in January 2015. From its inception, this program was intended to be
part of a larger cross-campus initiative at the University of Alberta to build relations between our academy and
Indigenous communities. | strongly support this University commitment.

I understand that the purpose of the ACIR Certificate is to contribute to the skills and knowledge of those who are
directly involved in Aboriginal engagement (whether in negotiations, advocacy or informal roles) so that they may
balance environmental, social, and economic concerns. With its focus on front line workers, | see the ACIR
Certificate adding to the University’s comprehensive approach.

Sincerely,

Dr. Joseph Doucet
Stanley A Milner Professor and Dean

UNIVERSITY OF ALBERTA

4-40 Business Building | Alberta School of Business | University of Alberta | Edmonton, Alberta, Canada T6G 2R6
Tel: 780.492.4083 | Fax: 780.492.2510 | www.business.ualberta.ca
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FACULTY OF EDUCATION
OFFICE OF THE DEAN

March 27, 2015

Dr. Bill Connor

Acting Dean, Faculty of Extension
University of Alberta

10230 Jasper Avenue

Edmonton, AB T5] 4P6

A2l
DearD/reﬁnnor,

845 Education Centre South
Edmonton, Alberta, Canada T6G 2G5
Tel: 780.492.3751

Fax: 780.492.0236
www.education.ualberta.ca

I am pleased to provide a letter in support of the Faculty of Extension's proposed non-credit

Aboriginal Community Industry Relations Certificate.

Having had an opportunity to review the document and to meet with Dr. Fletcher, [ am pleased to
see that the proposed approach to teaching and learning aligns with that of the Indigenous
programs of study in the Faculty of Education. Non-credit programs such as the proposed ACIR
compliment programs currently offered by the Faculty of Education and contribute to the
University’s vision for a comprehensive approach to engaging Aboriginal peoples as students and

teachers.

I would add, based on years of personal experience working with Dr. Patricia Makokis when she
was part of the leadership at Blue Quills First Nations College, and campus experience on
committees with Dr. Fay Fletcher, that these colleagues are thoughtful and committed
professionals who work in thoughtful, meaningful ways, and accomplish what they set out to do. 1
am very confident that this initiative, with their leadership, will have extremely positive impact.

Sincerely,

WL sriants

Fern Snart, Dean
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Agenda Title: Proposal from the Faculty of Graduate Studies and Research and the Department of
Communication Sciences and Disorders for an MSc in Audiology

Motion:

THAT the GFC Academic Standards Committee recommend to the GFC Academic Planning

Committee the admission and academic standing requirements for a proposed Master of Science in
Audiology as submitted by the Faculty of Graduate Studies and Research and the Department of
Communication Sciences and Disorders and as set forth in attachment 1, effective upon final approval.

Item

Action Requested

DX Approval [ JRecommendation [ ]Discussion/Advice [ ]Information

Proposed by

Mazi Shirvani, Vice-Provost and Dean, Faculty of Graduate Studies and
Research; Karen Pollock, Professor and Chair Department of
Communication Sciences and Disorders, Faculty of Rehabilitation
Medicine

Presenter

Mazi Shirvani, Vice-Provost and Dean, Faculty of Graduate Studies and
Research; Karen Pollock, Professor and Chair Department of
Communication Sciences and Disorders, Faculty of Rehabilitation
Medicine

Subject

Master of Science in Audiology, Faculty of Graduate Studies and
Research, and Department of Communication Sciences and Disorders,
Faculty of Rehabilitation Medicine

Details

Responsibility

Provost and Vice-President (Academic)

The Purpose of the Proposal is
(please be specific)

The MSc in Audiology program is designed to develop competencies in
the prevention, evaluation, treatment, and management of hearing,
balance, and vestibular disorders as well as in the fundamental practices
of speech-language pathology.

The Impact of the Proposal is

To ensure all Albertans receive ready access to hearing healthcare
professionals with the appropriate scientific and clinical knowledge to
assure the highest level of care.

Replaces/Revises (eg, policies,
resolutions)

n/a

Timeline/Implementation Date

September 2015 (with first cohort of students to begin September 2016)

Estimated Cost

n/a

Sources of Funding

Notes

Alignment/Compliance

Alignment with Guiding
Documents

Aligns with Dare to Deliver; Dare to Discover values

(enrich the student experience; foster new joint degree programs that
unite academic units/professional schools; promote interdisciplinary
collaboration, create learning opportunities for students and creative
collaborations to address global challenges and initiatives; provide an
intellectually superior educational environment for students; diverse, yet
inclusive, dynamic collegial community that welcomes change)

Compliance with Legislation,
Policy and/or Procedure
Relevant to the Proposal
(please quote legislation and

1. Post-Secondary Learning Act (PSLA): The PSLA gives GFC
responsibility, subject to the authority of the Board of Governors, over
academic affairs (Section 26(1)). Further, the PSLA gives the Board of
Governors authority over certain admission requirements and rules
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include identifying section
numbers)

respecting enrolment (Section 60(1)(c) and (d)). The Board has
delegated its authority over admissions requirements and rules
respecting enrolment to GFC. GFC has thus established an Academic
Standards Committee (ASC).

2. PSLA: GFC may make recommendations to the Board of Governors
on a number of matters including the budget and academic planning
(Section 26(1)(0)). GFC delegates its power to recommend to the Board
on the budget and on new or revised academic programs to the GFC
Academic Planning Committee (APC).

3. PSLA: The PSLA gives Faculty Councils power to “provide for the
admission of students to the faculty” (29(1)(c)).

4. PSLA: The PSLA gives Faculty Councils the authority to “determine
the programs of study for which the faculty is established” (Section
29(1)(a)); to “provide for the admission of students to the faculty”
(Section 29(1)(c)); and to “determine the conditions under which a
student must withdraw from or may continue the student’s program of
studies in a faculty” (Section 29(1)(d)).

5. UAPPOL Admissions Policy: “Admission to the University of Alberta
is based on documented academic criteria established by individual
Faculties and approved by GFC. These criteria may be defined in areas
such as subject requirements, minimum entrance averages, and
language proficiency requirements. In addition to academic requirements
for admission, GFC authorizes each Faculty to establish such other
reasonable criteria for admission of applicants as the Faculty may
consider appropriate to its programs of study, subject to the approval of
GFC (e.g. interview, audition, portfolio, etc.)

The admission requirements for any Faculty will be those approved by
GFC as set forth in the current edition of the University Calendar. In
addition to the admission requirements, selection criteria for quota
programs, where they exist, will also be published in the current edition
of the University Calendar.

The responsibility for admission decisions will be vested in the Faculty
Admission Committees or in the Deans of the respective Faculties, as
the councils of such Faculties will determine.”

6. GFC Academic Standards Committee (ASC) Terms of Reference
(Mandate): The Office of the Provost and Vice-President (Academic)
has determined that the proposed changes are substantial in nature.
ASC’s terms of reference provide that “the term ‘substantial’ refers to
proposals which involve or affect more than one Faculty or unit; are part
of a proposal for a new program; are likely to have a financial impact;
represent a definite departure from current policy; involve a quota;
articulate a new academic concept" (3.A.ii).

Further, “ASC provides advice or recommends to the GFC Academic
Planning Committee (APC) on proposals which involve substantial
change to admission/transfer regulations or academic standing." (3.B.iv)
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7. GFC Academic Planning Committee (APC) Terms of Reference
(Mandate/Establishment/Termination of Academic Programs):

“NOTE: APC deals with major program matters; minor program matters
are dealt with through the GFC-mandated course/program approval
process. The Provost and Vice-President (Academic) decides what is
major or minor.

a. To approve the establishment of new academic programs at the
University of Alberta or those administered in cooperation with
other post-secondary institutions.” (3.8.)

8. PSLA Program of Study Regulation: Application for approval. 2. The
following must apply for approval, in the form required by the Minister:
(a) a public post-secondary institution that proposes to establish, extend,
expand, reduce, suspend, terminate or transfer a degree program or a
diploma or certificate program offered or to be offered in Alberta

9. PSLA: “The Campus Alberta Quality Council may inquire into and
review any matter relating to a proposal to offer a program of study
leading to the granting of an applied, baccalaureate, master’s or doctoral
degree other than a degree in divinity.” (Section 109(1))

Routing (Include meeting dates)
Consultative Route Karen Pollock, Professor and Chair Department of Communication
(parties who have seen the Sciences and Disorders
proposal and in what capacity) | Elizabeth Taylor, Associate Professor and Associate Dean, Faculty of

Rehabilitation Medicine

Holly Guznowski, Director of Professional Practice Audiology

Professional Programs and Teaching, Faculty of Rehabilitation Medicine,

Alberta College of Speech Language Pathologists and Audiologists;

Tanis Howarth, Manager Audiology Service, AHS;

Julie Kremer, Audiology Team Lead at UAH/Stollery, AHS

Approval Route (Governance) | Department Council - Department of Communication Sciences and

(including meeting dates) Disorders (Approved - Sept 26, 2013);

Faculty Council — Faculty of Rehabilitation Medicine (Approved -

October 1, 2013)

Faculty of Graduate Studies and Research (FGSR) (Approved — March

25, 2015)

General Faculties Council (GFC) Academic Standards Committee (ASC)

General Faculties Council (GFC) Academic Planning Committee (APC)

Minister of Enterprise & Advanced Education — Part A

Campus Alberta Quality Council (CAQC) — Part B

Final Approver Minister of Enterprise and Advanced Education

Attachments:

1. Attachment 1: New Degree Proposal: Part A: System Coordination

Prepared by: Janice Hurlburt, Functional Analyst, Faculty of Graduate Studies and Research
(jhurlbur@ualberta.ca)
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New Degree Proposal Template
(Part A: System Coordination Review)

The following template outlines the information required by Advanced Education and Technology to
support System Coordination Review, the first of the two stages in the review process for new degree
programs and new specializations in existing degree programs. Completed templates are to be
submitted electronically through the ministry’s Program and Provider Registry System.

The guiding premise of System Coordination Review is to ensure that the program adds value to
Campus Alberta. This stage of review will focus on the institution’s assessment of student and
employer demand; the situation of the program in the context of Campus Alberta; and the financial
viability of the program, including implications for students and taxpayers.

Given a positive outcome from System Coordination Review, the proposed program will be
recommended to the Minster for referral to Campus Alberta Quality Council for quality assessment,
the second stage of review. Please refer to the council’s publication, CAQC Handbook: Quality
Assessment and Assurance, for further information. This publication is available on the Council’s
website http://cagc.gov.ab.ca .

Basic Information

Institution University of Alberta

Department of Communication Sciences and
Program/specialization title Disorders, Faculty of Rehabilitation Medicine
Credential awarded MSc in Audiology (MSc-Aud)

September 2015 (with first cohort of students to
Proposed Implementation Date begin September 2016)

SECTION 1: PROGRAM OVERVIEW

1.1 Type of Initiative
New degree program; or new specialization(s) in existing program.

Master of Science (MSc) in Audiology (abbreviated here as MSc-Aud) - new graduate degree
program

1.2 Program Description

Provide a brief (1-2 paragraphs) description of the program, summarizing its intended purpose, curriculum
design, and methods of delivery and highlighting distinctive attributes. Attach as an Appendix a complete list of
courses, including credit values, instructional hours and brief (calendar style) course descriptions. For elective
options, specify course selection parameters. Identify new courses to be developed for this program.

Audiologists make a difference: The following video montage shows people throughout the world
hearing for the first time when their audiologist activates their cochlear implant.
http://www.huffingtonpost.com/2015/02/10/people-hear-for-first-time-video n_6646594.html

New Program Proposal — System Coordination Review 1
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There is a clear demonstration for the need of this new Master degree program in Audiology to
ensure all Albertans receive ready access to hearing healthcare professionals with the appropriate
scientific and clinical knowledge to assure the highest level of care.

The MSc-Aud is proposed as a two-year program parallel to the existing MSc in Speech Language
Pathology (MSc-SLP) program currently offered by the Department of Communication Sciences and
Disorders in the Faculty of Rehabilitation Medicine. The MSc-Aud, an entry-level professional
program, requires an educational experience that integrates science robust scientific base with
concepts and practical applications in caring for patients, and also specific procedure-based teaching
that is discipline specific. The proposed program, including the structure and the requirements,
recognizes this complexity and integrates all of the elements required to produce a knowledgeable,
scientifically up-to-date and empathetic practitioner. In addition, the requirements of the program
must also prepare the student for the challenging National certification examination through Speech-
Language and Audiology Canada (SAC) and membership and registration or licensure by provincial
regulatory bodies, such as the Alberta College of Speech Language Pathologists and Audiologists
(ACSLPA).

Our vision for the Audiology Program and key features that will distinguish it from other Audiology
programs in Canada include:

¢ An established “Center of Excellence” and research hub for Rehabilitation models of care and
interdisciplinary collaboration—one discipline, two professions. Rehabilitation expertise is
recognized as a critical need in the field of audiology. There is a serious lack of audiology
supports to patients “beyond the hearing aid” in Canada.

o A strong Primary Health Care focus from a wellness perspective including an emphasis on
prevention and early access.

e State-of-the-art, Telehealth-ready, full-time, in-house clinic staffed by clinical audiologists
where students will gain practical experience in a cutting-edge, research-based, clinical
environment. The in-house clinic will focus on providing patient centric care and be based on
the premise of providing the right service in the right place at the right time. As such, the in-
house clinic will have close ties with Alberta Health Services (AHS) to identify areas of high
need and underserved areas of the province including Aboriginal communities. Telehealth
and other eHealth initiatives will improve access, timeliness, productivity, quality, and
convenience, and travel costs will be reduced if not avoided.

e Strong collaborative and joint appointments with tertiary (i.e. cochlear implantation; provision
of bone-anchored hearing aids; neonatal, infant & preschool diagnostics, amplification and
rehabilitation; vestibular diagnostics and rehabilitation) providers of audiology and speech
language pathology care in the province of Alberta including the Institute for Reconstructive
Sciences in Medicine (iRSM), Glenrose Rehabilitation Hospital, and University of Alberta
Hospital in Edmonton and the Alberta Children’s Hospital and Richmond Road Diagnostic and
Treatment Centre in Calgary.

e Electronic Medical Record (EMR) and integration of all clinical equipment with the EMR
creating a SMART clinic environment that is paperless.

e A culture of continuous improvement focused on providing quality, patient-focused care
through implementation of Lean process improvement methodology.

New Program Proposal — System Coordination and Quality Review 2
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Practice development and management methodology.
A distance mentoring program for new graduates in rural settings.
Program features that distinguish the MSc-SLP program from other programs in Canada.

Our vision for the Audiology Program is in complete alignment with the recommendations from the
Government of Alberta Rural Health Services Review Final Report: Understanding the concerns and
challenges of Albertans who live in rural and remote communities (March 2015)" including:

A coordinated approach to workforce sustainability with increased focus on development of a
full spectrum of home-grown healthcare professionals

Increase the use of technology to support the delivery of specialized health services. Remove
barriers concerning funding and compensation models to enhance utilization of telehealth
technology.

Develop an overarching patient-centered strategy focused on minimizing the need for patients
to travel to receive specialty consultation. Encourage patient care planning to include greater
consideration of distance between caregiver and patient as well as the patient’s ability to
travel.

Monitor, measure, and incent increased utilization of telemedicine technology. Investigate
developing technologies for in-home communication and monitoring. Remove current barriers
preventing increased utilization of telemedicine as an option for linking rural residents with
needed health care services.

Enhanced utilization of existing facilities to improve local access to basic health care and
specialized services

Create incentives to improve linkage between primary health care and specialty care in rural
Alberta. Enhance skills of primary care teams in priority specialized service areas to facilitate
the provision of higher complexity services within the community primary health care
framework.

Create accountabilities and flexible incentives for providing accessible, continuous and
comprehensive, multidisciplinary team-based primary health care that integrates the health
services in each rural community.

Identify opportunities for and encourage visiting or rotating specialists to travel to rural Alberta,
providing locally prioritized (specialized) services.

Please see Part 5, Section 5.5 - Other elements affecting quality - for a more complete description of
the program features.

Please see Appendix A for proposed course descriptions.

1.3 Enrolment Plan
Include assumptions and explanatory notes (e.g., attrition, part-time enrolment). Also:

If program implementation will occur over a number of years, provide data for each year to full
implementation.

If internal reallocation of existing resources is proposed, describe any anticipated decrease in enrolment
in other programs that would result.

New Program Proposal — System Coordination and Quality Review 3
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No students will be enrolled in Year 1 to allow time to hire staff, set up labs and clinical facilities,
develop courses, etc. The first cohort of students will begin in Year 2 (September). Due to
differences between the typical academic year (Sept-Aug) and the program FLE calendar year (May-
Apr), enrolment estimates in the table below show the 2 year program spread over 3 program FLE
years, with the first cohort completing the program early in Year 4 (August).

Enrolment will be limited to 12 new students per year, which is comparable to the size of other
Canadian audiology programs and consistent with labour market analyses and capacity for clinical
placements. Only full-time students will be admitted, however in unusual circumstances a student
may be permitted to complete the program on a modified schedule (to be determined on a case-by-
case basis). Attrition is expected to be low (<5%), based on experiences with the MSc-SLP program.
There is no anticipated decrease in enrolment in other programs that would result with the
introduction of this program. The enrolment will have an impact of 12 additional students attending
the three courses shared between the SLP and Audiology programs (CSD 501, 502, 505) and the
Interprofessional Health Team Development course (INTD 410).

Given the urgent need for more audiologists in Alberta (see section 2.2 below), preference will be
given to applicants listing their home province or current residence as Alberta. A minimum of 8 out of
12 seats in each class will be reserved for Alberta students.

Table 1: Proposed Enrolment

Proposed Enrolment Year 1 Year 2 Year 3 Year 4 Year 5 6A‘nngnoL:ﬁlg
Total head count 0 12 24 24 24 24
Full-Time Year 1 0 12 12 12 12 12
Full-Time Year 2 0 12 12 12 12
Full-Time Year 3 0 12 12 12
Full-Time Year 4 0 0 0 0
Total FLE 0 13.56 28.80 33.6 33.6 33.6
FLE Year 1 0 13.56 13.56 13.56 13.56 13.56
FLE Year 2 0 0 15.24 15.24 15.24 15.24
FLE Year 3 0 0 4.80 4.80 4.80
FLE Year 4 0 0 0 0 0
e . o [ o [ o [ = | = 2

Note: Two-year MSc-Aud program is spread over three program funding years, as follows:

Year 1 = Fall 1 and Winter 1 (Sept — Apr) — 34 credits = 1.13 FLE per student
Year 2 = Spr/Sum 1, Fall 2, and Winter 2 (May — Apr) — 38 credits = 1.27 FLE per student
Year 3 = Spr/Sum 2 (May — July) = 12 cr = .40 FLE per student

Total Program (23 months) = 84 cr = 2.80 FLE per student (head count)

New Program Proposal — System Coordination and Quality Review 4
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SECTION 2: DEMAND

2.1 Student Demand Analysis

Analysis should be supported by relevant data for the region and for Campus Alberta, as might be derived from:
systematic questionnaire surveys of target audiences; application and enrolment summaries and trends for
similar programs currently offered by other institutions; tabulations of unsolicited student inquiries and/or
expressions of interest obtained at student recruitment events; demographic projections for relevant sub-
populations.

Audiology - A growing profession. Audiology is one of the fastest-growing health professions with
a project job growth of 34 to 37% (careercast.com?) in 2013-14. It also has consistently ranked
among the top professions based on factors such as environment, income, outlook, and stress (e.g.,
careercast.com’, canadianbusiness.coms).

Why Alberta? There is no existing audiology educational program in the province of Alberta. There
are currently five audiology programs in Canada and only three that offered in English. There is one
program in Western Canada and that is at the University of British Columbia. The other English
language programs are at Western University (Ontario) and Dalhousie (Nova Scotia). Therefore, at
the present time, Albertans wishing to pursue a career in audiology must leave the province to do so,
creating additional financial burden to the student (relocation, housing, etc.) and running the risk that
they may not return to Alberta upon graduation.

YT,

NW.T.

B.C.
Alta BL
Sak

NB
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Audiology programs in Canada

One discipline, two professions - The University of Alberta is ideally positioned to meet the current
and future needs of audiology education in the province of Alberta given the existing, very successful,
speech-language pathology program in the Faculty of Rehabilitation Medicine. Although speech-
language pathology and audiology are two separate professions with unique certification/registration
requirements, they are considered to be part of a single discipline. Students from universities offering
both degrees in the single discipline have a more enriched educational experience through increased
understanding of each other’s professions and opportunities to work together and collaborate.
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Advancing Campus Alberta - As with the MSc-SLP program, students may take their undergraduate
degree and pre-requisite university courses required for entry into the audiology program at other
institutions throughout the province, thereby advancing Campus Alberta.

Expected Demand - Please see Appendix B for an overview of Accredited Audiology Programs
in Canada. It is expected that there would be good demand for the program. No difficulty filling
the proposed number of seats in the program is anticipated. This is supported by:

o The number of eligible applications received by accredited university audiology
programs in Canada — 276 for 75 positions in the 2013-2014 academic year (Please see
Table B3 in Appendix B).

e The number of eligible applications received by the MSc-SLP program at the University
of Alberta - 214 for 57 positions in the 2014-2015 year

¢ Results of the ACSLPA member survey conducted in February of 2013 in which speech-
language pathologists that attended the University of Alberta MSc-SLP program were asked:
If an Audiology training program has existed at the time at the university, would you have
considered applying?

o 14.1% (21 of 149) responded “Yes and it would have been my first choice”
o0 32.2% (48 of 149) responded “Yes but would have my second choice after Speech
Language Pathology”

All speech-language pathologists participating in the survey were asked: Would you consider
applying to a 2-year Master’s degree in Audiology if it were offered at the University of

Alberta?
N W= W
Yes 11.9% 28
Undecided 15.3% 36

*Note that these responses were from individuals already registered as speech-
language pathologists, and not those looking to enter a profession for the first time.

e Audiology Programs in United States (US) — The availability of Masters level trained
audiologists has also been stressed in that the US has taken a fundamental shift in
programming, with Masters level audiology programs being phased out as they move to a
clinical doctorate degree (AuD) as the requirements for entry into the profession. Northwest
American universities, including Montana, Idaho, Washington and Oregon, have closed
audiology programs in 2005. Many Canadian students graduated from these programs and
are currently working in Alberta, Saskatchewan and Manitoba. Only three universities offering
an audiology degree remain in the US northwest, accepting anywhere from 6 to 20 students
per year. There is no guarantee that students originally from Alberta who travel abroad to
obtain a degree (Masters or AuD) will return to Alberta to seek employment. Additionally, it is
expected that some students interested in the field of Audiology would find entering a 4 year
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doctoral level US program prohibitive when a Master’s degree is the entry level to practice in
Canada.

2.2 Labour Market Analysis

Analysis should be supported by relevant data and placed in the context of the target
occupational/regional labour market(s). Relevant data sources include systematic surveys of
prospective employers; occupational supply/demand projections from government or industry
sources; tabulations of job postings/‘help wanted’ advertising; surveys of recruitment and graduate
employment rates of similar programs; and demographic projections (i.e. for relevant regions and sub-
populations.) Describe anticipated employment outcomes.

Placement rates for Audiology graduates are excellent and the unemployment rate is very low
(Service Canada®). In general, university graduates usually find work soon after completing their
studies and remain employed throughout their career. Audiologists are owners, managers,
employees and consultants in a variety of practice settings including but not limited to:

¢ Independent private practices

¢ Otolaryngologist based practices

e Hospitals

e Medical clinics

e Educational Audiology — Public and private schools
¢ Rehabilitation facilities

e Hearing manufacturing industry

e Academic university and research based

e Long-term care facilities

e Consultant

e Public health services

e Armed Forces

¢ Industrial hearing conservation and forensic audiology

A Growing Need for Audiology Services — Audiologists provide a range of services not covered by
other professions and the need for audiology services is growing. Approximately 1 in 10 Canadians
suffers from some degree of hearing loss (see Appendix C°). The prevalence of hearing loss
increases with age - according to the American Academy of Audiology, one in three people over the
age of 60 experiences some type of age-related hearing loss. In people over the age of 85, this
number increases to one in two.

The number of audiologists required to help the aging population in Canada continues to grow. The
human lifespan has more than doubled since 1840, increasing at a rate of 5 hours every day.
Between 2011 and 2021, the percentage of Albertans aged 65 and older will increase from
approximately 11 per cent to 15 per cent of the total population. By 2031, when the last member of the
baby boomers reaches 65 years of age, it is projected that about one in five Albertans will be a
senior.°
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Additionally, there is growing research evidence that hearing loss has a far more substantial impact
on overall health and quality of life than had previously been understood. Older adults who develop
clinically significant hearing loss may also develop changes in how they use their brain for listening in
daily life. Such permanent changes in brain activation patterns are often related to clinically significant
cognitive declines including impaired memory and depression (see Appendix C). Recent
epidemiological studies have found an association between hearing loss and the onset of future
dementia while others suggest an association between hearing loss and other serious health issues
including mental health, physical health, falls, and even mortality.” All of these outcomes have a
serious impact on the financial burden of healthcare. The good news is that psychosocial health as
well as cognitive conditions of patients with a hearing loss show improvement with proper treatment.
More audiologists are needed to ensure seniors have timely access to quality hearing healthcare to
minimize the long-term comorbidities of hearing loss.

Early Hearing Detection and Intervention (EHDI) — “Insufficient” is Canada’s grade on the report
card for Early Hearing Detection and Intervention (EHDI) (see Appendix D®). British Columbia is the
only province with an “excellent” rating; Ontario, Nova Scotia, Prince Edward Island and New
Brunswick have a “good” rating; while the remainder of the provinces has an “insufficient” rating,
including Alberta. In Alberta the majority of infants born in the province remain unscreened.

The Alberta government approved funding for an EDHI program in March 2013. For the EHDI
program to be successfully implemented in the province there will be a great need for additional
audiologists to participate in program oversight, train staff to provide screenings, assess newborns
referred for further testing, and provide rehabilitation services to those infants identified with hearing
impairment.

Responsibility for EHDI program development and implementation resides with Alberta Health
Services - Healthy Living portfolio. Estimated timelines for implementation are as follows:

o0 June 2015 — Screening for all NICU admissions
0 2016 — Screening for all hospital births
0 2017 — Screening for all births in the province

Furthermore, Alberta Health has indicated that all infants who fail the screening will receive follow-up
audiological and medical care within 3 months of screening, and early intervention services within 6
months (see Appendix E). At a birth rate of 56,582 (2013-2014 reporting year) and a typical referral
rate from screening of 2.1%°, it is estimated that approximately 1200 infants per year will require
specialized diagnostic assessment services in the province of Alberta. There are, currently, an
insufficient number of testing sites and audiologists in the province to successfully launch this
program while ensuring that infants identified for further testing are seen for audiological evaluation
and appropriate intervention within acceptable timelines' as not to impair parent/infant bonding and
future development. Additionally, there is a lack of professionals in the province trained to work with
infants requiring long-term rehabilitation for hearing impairment. While the move to EHDI is necessary
and important, failure to have enough audiologists trained to deliver proper follow-up and intervention
for identified children will leave parents with long wait times and simply push the problem further down
the lifespan.
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Limited Audiology Graduates - Only 3 (English speaking) audiology training programs exist in
Canada (Western, Dalhousie, UBC) with approximately 40 audiology graduates/year combined.
Audiology professionals working in Alberta come from one of these universities or from international
training programs (typically American universities). There is an urgent need for an audiology training
program in the prairie provinces.

Lack of Access - Waitlists for access to audiology services for children and adults in Alberta
consistently exceed the acceptable standard set by Speech-Language & Audiology Canada (SAC).
There are many areas of the province that are underserved due to the inability to locate audiologists
in remote areas.

Current Need in Alberta - There is a serious shortage of Audiologists in the province of Alberta with
only 153 registered to practice. The population of audiologists is aging and according to the Alberta
College of Speech-Language Pathologists and Audiologists (ACSLPA), the expected rate of
audiologists leaving practice due to retirement will outpace the number of new registrants by 2020.
The current ratio of audiologists per 100,000 people (3.81) in Alberta is far below the Canadian
national average (4.89). It is estimated that by 2024, Alberta will require a net increase of 77
audiologists to keep up with population growth estimates and to close the gap in the Canadian
average. This estimate does not take into account the attrition rate. Please see below for further
analysis.

Audiologists in Alberta
Figure 1: Registered members by primary practice setting for 2014, data provided by ACSLPA.

Registered Members by Primary Practice Setting - 2014

m General Hospital (3.3%)

31 - :
3 3° o m Pediatric Hospital (7.8%)

m Rehabilitation Hospital (8.5%)

® Community Health (17.0%)

m Private Practice (48.4%)

® Industry (2.0%)
School/School Board (2.0%)
University/College (2.0%)
Government/Official Agency

S (0.7%)
Total = 153 Audiologists Other/Unknown (8.5%)

The following workforce analysis was developed in conjunction with ACSLPA at the end of 2012:
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o At the time there were 140 audiologists registered to practice in the Province of Alberta. The
distribution of audiologists in the province 2012 is shown in Table 2 and Figure 2.

Table 2: Distribution of Audiologists in the province of Alberta in 2012. Population data from
the regions was provided by AHS.

MUTISET @ Audiologists per
Region Population Reglster_ed 100,000
(2011) Audiologists Population
(2012) P
Edmonton Region 1,186,121 54 4.55
Calgary Region 1,408,606 65 4.61
Central Region 453,469 7 1.54
North Region 447,740 6 1.34
South Region 289,661 6 2.07
Total Alberta Population 3,785,597 138 3.64
Figure 2: Distribution of Audiologists in the province of Alberta
Registered Audiologists

« Calgary Region — 65

« Central Region -7

« Edmonton Region — 54
« North Region -6

. - South Region-6

-
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o AHS has reported difficulty recruiting staff to rural positions and that some Audiology positions in

Alberta have been lost to budget reduction targets given that the positions were vacant and

remained vacant for extended periods of time.""
¢ In 2011, the Canadian Institute of Health Information (CIHI) published a report - Canada’s Health

Care Providers, 2000 to 2009: A Reference Guide'” which reviewed registration of healthcare
providers across Canada from 2000 to 2009. An update to this data was published in 2014 -

Canadian Institute for Health - Supplemental Report: Canada’s Health Care Providers: Provincial

Profiles—2012"%. Based on the population base in each province', a ratio of Audiologists and

other healthcare professionals per 100,000 people was derived for each province and a Canadian

average was calculated. The following tables show the results for Alberta and the Canadian

average as compared to other provinces for family physicians, nurses and audiologists.

Figure 3: Family physicians per 100,000 population for 2012.
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Figure 4:

Nurses per 100,000 population for 2012.
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Figure 5: Audiologists per 100,000 population for 2012 with those provinces with Audiology
Training programs denoted.
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¢ The following figure shows a profile of healthcare providers in Alberta and the percent difference in
ratio per 100,000 population in Alberta as compared to the Canadian average. It should be
noted that at the time of the analysis in 2012, Alberta had a ratio of 3.96 audiologists per
100,000 but this ratio had dropped to 3.81 audiologists per 100,000 by the end of 2014.

Figure 6: Profile of Healthcare Providers in Alberta
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Alberta’s Forecasted Need Based on Population Analysis

Without taking into account the aging population and that hearing impairment is more prevalent as
age increases, there is a compelling reason for establishment of an Audiology Program in Alberta
simply based on the population growth expected for the province.

The following figure demonstrates the increasing need of Audiologists based on forecasted population
growth. To close the current gap between the Alberta ratio and the Canadian average, Alberta would
require 43 net new audiologists. Alberta’s population is expected to grow, on average, by 1.6%
annually between 2013 and 2041". Based on the current Alberta ratio of 3.81 Audiologists per
100,000 people, it is estimated that by 2024, a net increase of 26 Audiologists will be required in the
province. Based on the Canadian average ratio of 4.89, it is estimated that by 2024, the province will
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require a net increase of 77 Audiologists. Please note that this increase does not take into account
the number of new audiologists required in the province to address the attrition rate.

Figure 7: Projected Audiologists Required Based on Population Growth
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Expected Growth of Employment of Audiologists

For the 10-year timeframe between 2012 and 2022, employment of audiologists is expected to grow

by 34%, much faster than the average 11% for all occupations, according to the U.S. Bureau of

Labor Statistics (BLS)"®. The BLS pointed to key trends that will contribute to growth:

¢ As the country ages and the population over age 55 increases rapidly, the number of people with
hearing loss will continue to climb because hearing loss is strongly associated with aging.

e Baby boomers are now approaching middle age, a time when the possibility of neurological
disorders—and associated speech, language, and hearing disorders—increases.

¢ Medical advances have improved the survival rate of premature infants, trauma, and stroke
victims, bringing the need for speech, language, and hearing assessment and treatment.

o Greater awareness of the importance of early identification of speech, language, and hearing
disorders also will increase employment. Most states and a number of provinces require that all
newborns be screened for hearing loss and receive appropriate early intervention services.

e Employment in educational services will increase along with growth in elementary and secondary
school enroliments, including enroliment of special education students.
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Canada’s Need Based on Labour Market Indicators

Service Canada® recently completed an assessment of Audiologists and Speech-Language
Pathologists (SLPs) in Quebec. Their findings indicated the following:

¢ Audiologists comprised about 15% of people in this occupation (390 of 2,600 employed on
average between 2009-2011 in Quebec)

e Job opportunities will arise primarily through employment increase, but also from the need to
replace people retiring. There is little turnover in this occupation.

e As unemployment is almost zero in this occupation, few new openings will be filled by experienced
audiologists who are out of work.

e Placement rates for graduates of master's programs in audiology and speech-language pathology
is excellent. In general, university graduates usually find work soon after completing their studies
and remain employed throughout their career.

¢ The occupation attracts many candidates, but only a small minority (between 10% and 15%) can
enter this profession because of the quotas set by the programs.

¢ In the face of a high demand for services, the Quebec Department of Education, Recreation and
Sport (MELS) authorized the University of Montreal and Laval University to increase the number of
students admitted to the audiology and speech-language pathology programs. Thus, the number
of spaces in speech-language pathology and in audiology doubled between 1999 and 2009.

Table 3: Main Labour Market Indicators for SLPs and Audiologists working in Quebec combined and
results extrapolated for both Audiologists in Quebec and in Canada.
Extrapolated

Extrapolated

Main Labour Market
Indicators

Quebec SLPs
and Audiologists

Audiology Datain
Quebec
(Based on 15%

Audiology Datain
Canada
(Based on number

camice Audiologists in of Audiologists in
Occupation) Canada in 2012)

Ecr)qrflloyment, average 2009- 2,600 390 1701
El Claimants in 2010 0 0 0
Average Annual Growth Rate
2012-2016 5.3% 5.3% 5.3%
Annual Employment Variation 150 22.5 98.1
Annual Attrition 2012-2016 70 10.5 45.8
Total Annual Needs 2011- 290 33 144

2015

As shown in Table B2 provided in Appendix B, each year the English speaking universities in Canada
combined, account for 42 graduates in Audiology while the French universities combined, account for
37 for a total of 79. This number is far below the 144 needed based on the analysis completed
by Service Canada for Quebec and extrapolated to the number of Audiologists practicing in
Canada in 2012.

New Program Proposal — System Coordination and Quality Review 15
Degree Programs



In summary, there is an urgent need to establish a new audiology program in the prairie provinces
and current Canadian audiology programs need to expand the number of training spaces available
(as was done in QC) in order to meet the increasing demand.

2.3 Support

Provide evidence of consultation with and approval/support from relevant professional organizations, regulatory
bodies, advisory committees, employers, and/or industry.

The Audiology Program proposal was developed with the support of the following:

Steering Committee;

Advisory Committee;

Feedback from stakeholder interviews; and

A survey of all audiologists and speech language pathologists registered to practice in the
province of Alberta.

Membership for these various groups was drawn from:

University faculty from within the Department of Communication Sciences and Disorders;
University faculty from within the Faculty of Rehabilitation Medicine;

University faculty from Campus Alberta;

The regulatory body within the province of Alberta — Alberta College of Speech Language
Pathologists and Audiologists (ACSLPA);

Employers within the province of Alberta;

e Industry; and

¢ Audiologists and speech language pathologists from across the province of Alberta.

A complete listing of the Steering Committee membership and stakeholder interview participants can
be found in Appendix F. A description of the ACLSPA survey and the Advisory Committee
participation can also be found in Appendix F.

Letters of Support

Letters of support for the Audiology Program from organizations are listed in Table 4 and can be
found attached in Appendix G:

Table 4: List of organizations that have provided letters of support

Organization Stakeholder Type
Alberta College of Speech Language Pathologists and Audiologists | Regulatory
(ACSLPA) Body
Canadian Academy of Audiology (CAA) Professional Association
Speech-Language & Audiology Canada (SAC) Professional Certification
Bod
Alberta Health Services (AHS) Empyloyer - Pending
MacEwan University, Hearing Aid Practioner Program University
Phonak Industry
Oticon Industry
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Additionally, letters of support for the program from individuals are listed in Table 5 and can be found
attached in Appendix G:

Table 5: List of individuals that have provided letters of support

Stakeholder
Dr. Hadi Seikaly

Role

Divisional Director and Regional Section
Head, Division of Otolaryngology

Organization
Department of Surgery, Faculty
of Medicine & Dentistry
University of Alberta - Pending

Dr. Lyn
Sonnenberg

Developmental Pediatrician

Alberta Health Services -
Pending

Kathy Packford

Audiologist

Alberta Health Services

Kathryn Ritter

Listening and Spoken Language Specialist
-AVT

Adjunct Professor, Department of
Communication Sciences and Disorders

Alberta Health Services

University of Alberta

Sarah Burns

Consultant - Educational Audiology

Edmonton Public Schools,
Inclusive Learning — Outreach

Krista Yusko Consultant - Educational Audiology Edmonton Public Schools,
Inclusive Learning — Outreach

Amber Roberts Audiologist Professional Audiology Clinic

Darragh

Patricia Muir Audiologist University of Calgary

Peter Wightman | Audiologist Retired

2.4 Clinical or Work Experience
If clinical or work experience is an essential part of program delivery:

2.4.1 Provide evidence that the placements will be available when needed.

Students in the program will receive an introduction to clinical work through the Audiology Program In-
House Clinic. External placements will not be required until students reach their winter term of the

second year.

Internal Clinical Practicum
One of the key elements of the Audiology Program proposal is a state-of-the-art, Telehealth-ready,
full-time, in-house clinic staffed by two clinical audiologists where students will gain practical

experience in a cutting-edge, clinical environment. The proposed clinic will be research-based with
patients participating in ongoing research protocols and where knowledge translation from lab to clinic
is seamless. Staff and students will benefit from a creative, friendly, stimulating and supportive
environment that is focused on problem solving.

Students will complete observations within the in-house clinic during their first term of the program. In
the second term, students will begin providing some direct patient care. During the third and fourth
terms, students will advance their clinical skills through completion of two clinical practicums within the
in-house clinic. Students will have significant clinical experience before placement in any external
clinical environment making them more attractive to potential providers of clinical placements.
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External Clinical Practicum

The MSc-SLP program has excellent support from the health community with respect to providing
sufficient placements to support the clinical and work experience requirements of the program.

With respect to availability of external placements, a unique feature of current MSc-SLP program and
the proposed MSc-Aud program is the completion of all academic coursework in the first 16 months of
the program. The last 8 months of the program are spent in clinical practicums only and therefore
may take place at any agreed location between the student and the Clinical Coordinator. This allows
greater flexibility for students who choose to relocate for advanced external clinical placements
outside of the greater Edmonton area and puts less pressure on demand for clinical placements within
the greater Edmonton area. Current cooperating clinical locations for the MSc-SLP program include
Edmonton, Calgary, and rural Alberta.

Advanced clinical placements for MSc-Aud students will involve sites across Alberta and include
opportunities in both urban and rural settings as well as hospital/clinic-based, school-based, and
private practice settings. Students must be able to travel to meet the clinical education
requirements. Students will be responsible for the cost associated with clinical placements, e.g.,
travel, accommodation, appropriate dress and immunization expenses. No remuneration will be
received. In the event that funding is provided by other provinces, arrangements will be made for
those students to complete placements in their home province.

Where possible, placements will be structured to allow multiple students to be supervised concurrently
by a single supervisor, as is often done in the SLP student placements. For example, students
engaged in practicums at large Alberta Health Services facilities are currently being supervised in a
2:1, student to instructor ratio, model. The Interdisciplinary Student Service program at the Glenrose
Rehabilitation Hospital engages in inter-professional placement opportunities and works in a model
where each clinical educator works with multiple students concurrently. This model is also the core of
service delivery and clinical education in the Speech Language Pathology Services in Senior's Health
program. Clinicians working in other hospital, community health and educational settings have used a
2:1 model for clinical education to meet specific student or program needs, and it is anticipated that
this will also be the case for audiology placements.

Support for Clinical Placements - ACSLPA Membership Survey Results

There is excellent support for clinical placements within the Audiology community in Alberta as shown
the results of a survey of the ACSLPA membership in February 2013. Audiologists were asked the
following questions:
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o Would your employer support student placements for students?

= T e
Yes 64.2% 43
No 7.5% 5
Undecided 20.9% 14
N/A 7.5% 5

¢ Would you be willing to supervise an Audiology student in a placement at your facility?

Yes
Mo
Undecided

N/A

67.2% 45
13.4% 9
11.9% 8
7.5% 5

¢ How many students would you be willing to supervise at your work place?

1 at a time, 1 per year
1 at a time, 2 per year

1 at a time, 3 per year

1 at a time, 4 per year

1 at a time, every 2-3 years
2 at a time

As often as required

38.5% 15
28.2% 11
10.3% 4
7.7% 3
2.6% 1
7.7% 3
5.1% 2

2.4.2 Describe the student’s role in securing placements.

As with the MSc-SLP program, student placements will be coordinated by an Academic Coordinator
Clinical Education (ACCE). Students may discuss potential external placement sites and locations

with the ACCE.
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SECTION 3: INSTITUTIONAL AND SYSTEM CONTEXT

3.1 Institutional Strategy

How does the proposed program align with the institution’s strategic priorities and the Comprehensive
Institutional Plan?

The Audiology Program proposal is reflected in the current Comprehensive Institution Plan for the
university.

The Audiology Program, following the lead of the Speech Language Pathology Program, will create a
vibrant and supportive learning environment, one rich in research and creative activity, community
involvement, and partnerships. The program fits well with the vision, mission and values as outlined in
Dare to Discover and the four cornerstones of Dare to Deliver by:

e Creating a world-class audiology education facility, complete with the latest technologies for
students and facility alike

e Carrying out leading-edge innovation in scholarly research and education experiences

e Recruiting and retaining the best staff

e Attracting outstanding students from Alberta, Canada, and the world

e Creating a dynamic, discovery-based learning environment

e Creating an exceptional and life-changing university experience for students through offerings that
integrate learning, discovery, and citizenship

e Fostering discoveries that are transformative and at the cutting edge by rewarding quality and
impact and by enhancing cross-disciplinary initiatives.

e Demonstrating the contribution of university discovery to public policy and rewarding
achievements in knowledge translation and dissemination.

e Fostering national and international research collaborations that advance understanding and
generate knowledge to address global challenges.

e Building strong partnerships with the capital region, the cities of Edmonton and Camrose, other
urban and rural Alberta communities, and all orders of government to fulfill our responsibility as
Alberta’s university, a leader on the national stage with global connections.

e Fostering partnerships with business and industry to advance mutual goals for supporting talented
people through employment and internship opportunities for our students and access to life-long
learning, identifying research challenges, and translating and disseminating our research
outcomes.

e Fostering excellent relationships with Alberta Health Services and other provincial health
organizations, the post-secondary sector, the public sector, and non-governmental organizations
to further enhance the quality of life in our society.

e Securing resources to provide the best education for our students, to support world-class research
and creative activity and its dissemination and translation, and to foster citizenship.

e Continuing to set priorities and invest in world-class teaching and research infrastructure.

o Establishing high standards of service based on best practices to achieve and maintain good
stewardship of financial resources and capital assets.
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3.2 Institutional Programs

Explain how the proposed program fits with existing programs at the institution, and the anticipated positive or
negative impacts on other programs.

Speech Language Pathology Program, Department of Communication Sciences and Disorders
The proposed MSc-Aud program is a natural fit for the existing MSc-SLP program offered through the
Department of Communication Sciences and Disorders.

Although speech-language pathology and audiology are two separate professions with unique
certification/registration requirements, they are considered to be part of a single discipline. Speech-
language pathologists and audiologists work collaboratively to provide consultative, diagnostic,
assessment, and direct treatment services for individuals in all age groups with communication
disorders. A communication disorder is impairment in the ability to receive, send, process, and
comprehend concepts or verbal, nonverbal and graphic symbol systems. A communication disorder
may be evident in the processes of hearing, language, and speech, and may range in severity from
mild to profound. Individuals may develop or acquire one of any combination of communication
disorders than may result in a primary disability or may be secondary to other disabilities.

Students from universities offering both degrees in the single discipline have a more enriched
educational experience through increased understanding of each other’s professions and
opportunities to work together and collaborate. This is especially true given the presence of the
Rehabilitation Research Centre in the Faculty and the vision to establish a center of excellence in
Aural Rehabilitation, providing an overlap between the two professions.

Given the existence of the MSc-SLP program, the Department of Communication Sciences and
Disorders is well positioned to expand its mission statement to include the training of audiologists:

The Department of Communication Sciences and Disorders promotes excellence in speech language
pathology and audiology practice by:
¢ providing the highest quality of speech language pathology and audiology education;
e producing competent entry level speech language pathologists and audiologists who will
serve pediatric to geriatric populations across Canada;
e promoting evidence based clinical service delivery;
e generating new knowledge through research;
e encouraging the development of future academics (researchers and educators) in speech
language pathology and audiology; and
e enhancing our reputation as an outstanding national clinical training and research centre.

The enrolment will have an impact of 12 additional students attending the three shared courses
between the MSc-SLP and MSc-Aud and the Interprofessional Health Team Development course. It
is anticipated, however, that the establishment of the Audiology Program within the Department of
Communication Sciences and Disorders will have numerous benefits on the MSc-SLP program and
the Faculty of Rehabilitation Medicine including:
e Aural Rehabilitation research focus will enhance the learning experiences of the SLP students
e Expanded opportunity for interprofessional collaboration and joint-research
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o Establishment of a Lean Healthcare Design and Smart Clinic
o Establishment of a paperless clinic through the implementation of an EMR which the MSc-SLP
program would also have the ability to access

Other Programs within the Faculty of Rehabilitation Medicine

The Faculty of Rehabilitation Medicine is seen as world class post-secondary institution that provides
academic training in rehabilitation science, physical therapy, occupational therapy and speech-
language pathology. The addition of an Audiology Program will only enhance that image and help to
reinforce that the University of Alberta is the institution of choice for rehabilitation professionals,
researchers, students and scientists.

Department of Educational Psychology, Faculty of Education

The Audiology Program will have a natural linkage with Western Canadian Centre for Deaf Studies
within Educational Psychology and the Minerva Deaf Research Lab (MDRL) within the J. P. Das
Centre on Developmental and Learning Disabilities at the University of Alberta. These linkages will
provide many opportunities for collaboration on research and programs for the deaf and hard of
hearing.

3.3 Internal Review and Approval

Provide a brief description of the internal review and approval process followed in developing the
proposal.

The Audiology Program Proposal will be forwarded through the following approval path:

a. Department Council - Department of Communication Sciences and Disorders (Approved - Sept
26, 2013)

Faculty Council — Faculty of Rehabilitation Medicine (Approved - October 1, 2013)

Faculty of Graduate Studies and Research (FGSR) (Approved — March 25, 2015)

General Faculties Council (GFC) Academic Standards Committee (ASC)

General Faculties Council (GFC) Academic Planning Committee (APC)

Minister of Enterprise & Advanced Education — Part A

g. Campus Alberta Quality Council (CAQC) — Part B

~0oo00T

3.4 Campus Alberta Programs/Initiatives

Discuss the relationships (similarity, complementarity, transfer, competition) of the proposed program to other
programs or initiatives in Campus Alberta and explain what the proposed program would add to the system. If
the proposed program would duplicate existing programs, explain why that duplication is warranted.

As noted earlier, there is currently no audiology educational program in Alberta. Students wishing to
pursue a career in audiology typically go to BC, Ontario, Nova Scotia, or the U.S. to complete their
academic and clinical education.

As with the MSc-SLP program, students may take their undergraduate degree and the pre-requisite
university courses required for entry into the audiology program at other institutions throughout the
province, thereby advancing Campus Alberta. In addition, students have the opportunity to complete
their experiential education (i.e., clinical placements) in a wide variety of locations across the province
including urban, rural, remote northern and other high need areas currently underserved.
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The Difference Between an Audiologist and Hearing Aid Practitioner

Hearing aid practitioners are often confused with audiologists but these two professions have very
different scopes of practice. In Alberta, audiologists and hearing aid practitioners must belong to their
respective colleges in order to practice and it is these colleges that regulate scope of practice. It
should be noted that in many clinics across Alberta, audiologists work alongside hearing aid
practitioners to provide hearing healthcare to patients.

The Alberta College of Speech Language Pathologists and Audiologists (ACSLPA)"’ provides on its
website the following descriptions to differentiate between the two professions:

“‘Difference Between an Audiologist and Hearing Aid Practitioner
There are substantial differences in the educational level and scope of practice between the
two professions.

¢ Audiologists must have completed 6-8 years of university level course work and
practicum, leading to a Master’s degree or Doctor of Audiology degree in order be
registered with ACSLPA and to practice in Alberta.

e Hearing Aid Practitioners (HAP) have typically completed a 2-year diploma level course
and are trained in basic hearing testing and hearing aid fitting for adults. HAPs must be
registered with their College in order to practice in Alberta.

While audiologists also fit and dispense hearing aids, they have an expanded scope of
practice and advanced skills/expertise, specializing in the prevention, assessment, diagnosis
and management of hearing and balance disorders, for individuals of all ages.”

Further information regarding the differences between the two professions across Canada is available
from Speech-Language Pathology Canada in their SAC Position Paper on Differences Between
Audiologists and Hearing Instrument Practitioners in Hearing Health Care'®.

Hearing Aid Practitioner Program, MacEwan University

Within Campus Alberta there is a Hearing Aid Practitioner (HAP) Program at MacEwan University, a
related but different program. The Hearing Aid Practitioner program is a 2-year diploma program
which is only offered by distance delivery. Qualified applicants are accepted on a first-come, first-
served basis. Up to 80 students are accepted but intake for Alberta students is limited to 30 with only
10 accepted from the Edmonton area. Admission criteria include a high school diploma.

It is not anticipated that the Audiology Program will have any negative impact on the HAP program
given that the programs are very different and have vastly different entrance requirements. The
Audiology Program may have a positive impact in that it may supply teaching personnel to the
program as only registered audiologists are eligible to teach in the HAP program.

3.5 Consultation

Summarize the type and outcomes of consultations with other institutions offering related programs. Attach
copies of relevant documents (e.g. letters, meeting summaries). Discuss the potential for inter-institutional
collaboration.
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Karen Pollock, Chair, Department of Communication Sciences & Disorders, is an active member of
the Canadian Council of University Programs in Communication Sciences and Disorders (CCUP-
CSD) which meets annually to collaborate, share program updates and discuss issues of mutual
concern. Dr. Pollock has consulted with each of the English speaking programs (University of British
Columbia, University of Western Ontario and Dalhousie University). These programs are all aware of
the University of Alberta’s intentions to move forward with an Audiology Program application.

The supporting documentation provided in Appendix B may be summarized with the following points:

e There is no audiology training program in Alberta.

e There are only 5 accredited audiology training programs in Canada and only three that are
offered in English.

e There is only one program currently in Western Canada — University of British Columbia in
Vancouver.

e There are only approximately 80 graduates from Canadian universities each year.

o Existing programs routinely receive at least double/triple the number of eligible applications
from students than can be accommodated. In the 2013-2014 year, eligible applicants
outnumber the accepted students by 368%.

There is no anticipated negative impact resulting from the establishment of an Audiology Program at
the University of Alberta.

3.6 Learner Pathways

3.6.1 Identify potential pathways from work to school (where applicable).

Admission requirements for the proposed Audiology Program include a 4-year undergraduate
program from a recognized institution. Mature applicants to audiology programs often come from
careers in teaching, linguistics, science, engineering and speech language pathology. If applicants
have met the entrance requirements, they may also come from careers such as hearing aid
practitioners, communicative disorders assistants, and rehabilitation assistants.

3.6.2 Identify potential opportunities for transfer/laddering into the proposed program from other institutions or
other programs within the institution; and for transfer/laddering from the proposed program to other
programs within the institution or at other institutions. List any formal agreements for internal or inter-
institutional transfer/laddering that have been negotiated to this point.

As admission requirements for the proposed Audiology Program include a 4-year undergraduate
program from a recognized institution, students may transfer/ladder into the program from within the
University of Alberta, Campus Alberta, nationally or internationally.

With respect to the broader concept of Alberta Campus, there are opportunities for career laddering
across disciplines including Special Education (e.g., Teachers of the Deaf and Hard of Hearing),
Communicative Disorders Assistants (e.g., Georgian College, MacEwan University), Rehabilitation
Assistants (e.g. Medicine Hat) and Hearing Aid Practitioners (e.g., MacEwan University). Recent
consultation with the Hearing Aid Practitioner Program at MacEwan University has indicated that the
diploma program will become a feeder path to a degree program at the MacEwan University which
may make students eligible for the Audiology Program.
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In addition, graduates of the MSc-Aud program would also be eligible to pursue a PhD within the
Faculty of Rehabilitation Medicine (or elsewhere). Students who did not complete a thesis as part of
their MSc-Aud would be required to complete an “in lieu of thesis” project early in the PhD program.

3.6.3 Estimate the portion of graduates who can be expected to proceed to further education directly. At a later
stage in their careers. What types of programs/credentials would they be most likely to pursue?

Graduates of the MSc-Aud program would also be eligible to pursue a PhD within the Faculty of
Rehabilitation Medicine or a PhD in Audiology at any of the universities offering such program in
Canada.

Graduates would be eligible to pursue a bridging program to upgrade their Master’s level education to
a Clinical Doctorate (AuD) at one of the universities offering such programs in the U.S. Some of these
programs offer this option by distance-learning. Results of a survey of the ACSLPA membership in
February 2013, indicated that:
e 7.2% of respondents had obtained a PhD.
o 30.4% of respondents had obtained a Clinical Doctorate obtained from a U.S. university
e 3.0% of respondents were enrolled in a Clinical Doctorate degree program at a U.S. university
at the time of the survey
e 11.4% of Master level Audiologists responding indicated their intention to enroll in a Clinical
Doctorate degree program within the next 3 years.

The Faculty of Rehabilitation Medicine at the University of Alberta is a leader in providing advanced
practice education and currently offers a range of continuing professional education (CPE) offerings
for working clinicians — from one hour webinars and full-day workshops to more in-depth distance-
based graduate level certificate programs: http://rehabilitation.ualberta.ca/professional-development
Each certificate program focuses on areas of specific interest, is founded on the strongest evidence-
based research and is taught by leaders in each respective area. It is the intention of the Department
to develop a range of continuing professional education (CPE) offerings in the area of audiology.

SECTION 4: FINANCIAL VIABILITY AND SUSTAINABILITY

4.1 Annual Budget and Funding Sources

Identify annual and one-time expenditures and annual revenue for the program in the budget tables below. If
program implementation will take place over more than one year, provide estimates for each year until full
implementation. Provide explanatory notes for all budget assumptions, such as inflation and per student tuition.

(For proposals without significant impacts on institutional costs, revenues or enrolment, a detailed budget

presentation will not normally be required (please confirm with the department). Such proposals will satisfy all of

the following tests:

1. The proposal is for a new specialization in an existing program, consisting of an innovative combination of
existing curricula.

2. Overall enrolment capacity in the program is maintained.

3. Excepting incidental administrative and promotional costs, no start-up or incremental operations costs are
incurred.)
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Ongoing Operational Expenditures

A detailed breakdown of the expected ongoing operational expenditures for the program can be found

in Appendix H.

Table 6: Ongoing operational expenditures.

Year 1 Year 2 Year 3 Year 4 Year 5 Annual
Ongoing
Revenue
Tuition and Related Fees $0| $117,334| $212,201 $212,201 $212,201 $212,201
Other Internal Sources®
External (Third Party) Sources®
GOA Sources — to be determined*
Other (specify) $0 $0 $0 $0 $0 $0
Total Revenue $0| $117,334| $212,201| $212,201| $212,201| $212,201
Operational Costs
Salaries, Wages and Benefits | $1,222,550 | $1,228,266 | $1,277,396 | $1,328,492 | $1,381,632 | $1,381,632
Materials and Contracted Services | $142,300| $180,172| $210,269| $273,287| $281,806| $281,806
Other Direct Costs $0 $0 $0 $0 $0 $0
Indirect Costs $0 $17,600 $31,830 $31,830 $31,830 $31,830
Total Operational Costs | $1,364,850 | $1,426,038 | $1,519,495 | $1,633,609 | $1,695,268 | $1,695,268

Assumptions:

Proposal is contingent on both one-time and ongoing funding requests to the Government of Alberta. Although
funding has not yet been secured, the proposal is moving through the academic program approval process.

Tuition estimate based on 2014-15 instructional fees for MScSLP program ($9,778 Yr 1, $7,905 Yr 2) — see
complete breakdown at http://rehabilitation.ualberta.ca/-/media/rehabilitation/faculty-

site/departments/csd/documents/graduatestudenthandbook/mscslp2014-2015fees.pdf. Estimated tuition

increases have not been included.
Indirect costs include 15% tuition to Central.
Salaries include 4% annual increase for merit and COLA.
Materials and equipment include a 3% annual increase in cost.

Notes:

1. Financial resources reallocated from existing programs of instruction should be estimated based on the recent

cost experience of the source program(s).
2. Identify the source and duration of internal funding.
3. ldentify the source and duration of external funding and outline any terms, conditions, and deliverables
associated with the funding. External (Third Party) Sources might include support from other levels of
government; e.g., the Government of Canada.
4. Government of Alberta sources might include future Advanced Education and Technology grant support or
commitments (assumed or actual) from other departments.

One-Time Expenditures

A detailed breakdown of the expected one-time expenditures for the program can be found in

Appendix H.
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Table 7: One-time expenditures

One-time Amount Revenue Source Details
expenditures

Facilities $1,512,149
Equipment and IT $508,701
Curriculum $ Incorporated into salaries for Year 1
Development

Marketing and

Promotion $10,000
Faculty Recruitment

and Establishment $879,000
Library Enhancements $
Other $
Total One-Time $2.909.850

Expenditures

Possible options for offsetting some of the costs

Once the program has been approved, the Department of Communication Sciences and Disorders is

prepared to pursue additional funding sources, for example:

¢ Partner with other prairie provinces (SK, MB) to increase enrolment and decrease the annual
ongoing cost per student. Although there is no funding commitment from the other provinces at
the present time, given the very low ratio of audiologists per 100,000 people in Saskatchewan
(3.49), in addition to the attrition problem facing all provinces, we are o