
 

Meeting Minutes 

Committee FoMD Faculty Council 

Members: 
Dr. B  Hemmelgarn (Chair) 
As set out in the Post Secondary Learning Act  
Quorum is represented by those faculty members member present. 

Date :  November 15, 2022  

Time: 4:00pm  

Called to Order:  4:05pm Location: Via Zoom  

Guests None  Scribe: Erin Neil  

Approval of agenda  Approved by consensus with no additions.   

Approval of previous 
meeting Minutes  

Date: September 20, 2022  
MOVED by J. Schulz and SECONDED by H. Ostergaard to approve the minutes as circulated. ALL IN FAVOUR. CARRIED.   

Meeting 
Attachments: 

All attachments provided via email September 6, 2022  

 

Topic Summary  Action by whom Target 
Date 

Status 
 

1. Dean’s Report  Dr. B. Hemmelgarn provided update:   

• Order of Canada recipients:  

 
• Spoke to the awards ceremony for the Top Forty under Forty.  

• Invictus Report – Invictus was the company that the Government had contracted with to do a review of academic medicine and 
funding evaluation in April 2021.  The report was finalized in August 2022 and shared with the University of Alberta and the 
University of Calgary.  Positive report – one of the recommendations was an expansion of the AMHSP to non-AMHSP 
departments.  The report is now back with the Government and additional meetings will be scheduled.   

• Spoke to the cohort hire – had approval from the Provost for 10 new Assistant Professor positions within FoMD – have moved 
forward with the first 5 within basic science departments.  

 

 
 

 

2. Strategic Planning Dr. H. Ostergaard/L. Mardhani-Bayne presented: 

 

 

3. Vice-Deans Research 

a. Update Dr. L. Richer provided clinical update: 

• In the process of hiring a manager – clinical trials unit – further updates to be provided.   
 

Dr. R. Lehner provided basic science update: 



Topic Summary  Action by Whom  Target 
Date 

Status 

 

 
 

• Mark Taylor is now a Senior Research Partner in the College of Health Sciences. 

• New Director of the Office of Research is Dr. Gonzalo Vilas. 

• Will be appointing a new Director of Research Facilities.  

• Encouraged everyone to read the E-Bulletins that contain important information on grants.  
 

4. Vice-Dean Education  

a. Update  Dr. Lang provided update:  

• Spoke to awards and will be return to an in-person event to celebrate teaching.  

• Presented the Class of 2022 Fall Graduands for Approval: 

 
Motion:   THAT Faculty Council Approve the proposed Class of 2022 Fall Graduands lists that appear in this presentation. Moved by:  M. Lang and Seconded 
by S. Patterson.  

b. MD Admissions Update: 
Entering Class Statistics  

Dr. L. Stovel presented:  

 
 
 
 

c. MD Program Accreditation 
Update  

Dr. J. Rodger provided update: 

• Completed 3 day virtual site visit in the mid October.  

• Site team will be in Edmonton in approximately 2 weeks.   

• Report will not be available until next Spring.  

5. Vice-Dean Faculty Affairs  

a. Update  Dr. D. Kunimoto provided update: 

• Reminded everyone to complete their annual report.  
 

b. Office of Professionalism 
Annual Report  

Dr. P. Smyth presented: 

 
6. Announcements  Adjourned at 5:36pm 

Next Meeting March 15, 2023   



Dean’s Report

Dr Brian Sykes

Dr Steve Hrudey

Order of Canada 
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BUILDING OUR 
NEXT STRATEGIC 
PLAN



Our goal:

The University Strategic Plan is an 

opportunity to define our hopes and 

ambitions, to determine how best the 

U of A can lead with purpose, and how 

best we focus our attention toward 

shared goals.
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Meet the Steering Committee
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Chair: Dr. Verna Yiu, Interim Provost & Vice-President 
(Academic)

Aminah Robinson Fayek, Vice-President (Research & 
Innovation)

Todd Gilchrist, Vice-President (University Services & Finance)

Greta Cummings, College Dean, College of Health Sciences

Joe Doucet, College Dean, College of Social Sciences and 
Humanities

Matina Kalcounis-Rueppell, College Dean, College of Natural & 
Applied Sciences

Demetres Tryphonopolous, Dean, Augustana Campus

Cen Huang, Vice-Provost and Associate Vice-President 
(International)

Heather Bruce, Professor, Faculty of ALES, AASUA 
representative to the Board of Governors

Sara Dorow, Professor, Faculty of Arts

Andy Knight, Professor, Faculty of Arts

Jessica Kolopenuk, Assistant Professor, Faculty of Native 
Studies

Valentina Kozlova, Teaching Professor, Faculty of Arts

Hanne Ostergaard, Professor, Faculty of Medicine and 
Dentistry

Hongbo Zheng, Professor, Faculty of Engineering

Wayne Clark, Executive Director, Indigenous Health Initiatives, 
Faculty of Medicine and Dentistry

Jillian Pratt, President, Non-Academic Staff Association

Christian Fotang, Vice-President (External), Students’ Union

Janmejay Rao, Vice-President (External), Graduate Students’ 
Association



Consultation overview
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• Phase one: November – December 2022
• Broad, thematic input: 

• What are we proudest of? 

• Where do we need to improve?

• What can we imagine ourselves accomplishing – for a better university, a better Alberta, 
and stronger relationships with our communities?

• Engaging internal and external stakeholders



Consultation overview
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• Phase two: early 2023
• Release of “What We Heard” document

• Focused input to validate and deepen key themes

• Spring 2023: Draft Strategic Plan submitted to GFC and the Board



Participate this fall

6

• Online at ualberta.ca/strategic-plan:
• Read the Environmental Scan

• Submit written input

• In person:
• Roundtable discussions – in every faculty and VP portfolio, plus other 

constituencies and focus areas

• GFC, beginning November 14

• Students’ Council, GSA Council

• Internal committees across the university

• More ideas? Send to provost@ualberta.ca



Participate in phase two, 2023
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• Town hall discussions
• See and respond to “What We Heard”

• Online surveys
• Focused to develop key themes

• Governance bodies and committees across the university



Questions and 
discussion



Discussion questions (1)
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• When you think about the University of Alberta and what it does 
particularly well, what achievement or practice makes you most 
proud?

• Conversely, where does the University most need to improve?  

• What do you think are the main economic and socio-political 
changes that will be affecting higher education, society, and the 
environment over the next ten to fifteen years?



Discussion questions (2)
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• What’s the greatest thing you could imagine the university 
accomplishing over the next 20 years?    

• How does the University of Alberta most directly meet the needs of 
the people and the world it serves?   

• What measures (including investments in people, resources, and 
programs) could the university take to improve our university? How 
would taking these measures translate into a better university, a 
better Alberta, and stronger relationships with Indigenous nations?



Vice Dean 
Education Report



New Business

Acting Vice-Dean of Education
Mia Lang, MD, PhD, FRCPC

Class of 2022
Fall Graduands for Approval



Bachelor of Medical Science (Dentistry) 
Class of 2022 Fall Graduands



Certificate in Biomedical Research 
Class of 2022 Fall Graduands

FUHR, Landon Jonah

OSMANI, Mohammad Rafay



Motion:

THAT Faculty Council Approve the proposed Class 
of 2022 Fall Graduands lists that appear in this 
presentation.

Move:

Second:



MD Admissions
Update

Dr. Laura Stovel
November 15, 2022



MD Admission Interviews:  
March 19-20, 2022

All interviews successfully 
completed via Zoom video-
conferencing

Planning for same format for 
March 18-19, 2023

lstovel@ualberta.ca

565 candidates
367 interviewers
150 volunteers

16 staff



MD Admissions Streams



Albertan Applicants

Application Year Submitted Applications Interviewed Admitted

2021-2022 1140 498 146

2020-2021 1153 460 154

2019-2020 1045 453 149

2018-2019 918 439 163

2017-2018 928 450 154

2016-2017 997 460 150



Non-Albertan Applicants

Application Year Submitted Applications Interviewed Admitted

2021-2022 502 67 16

2020-2021 651 80 10

2019-2020 570 59 11

2018-2019 572 72 8

2017-2018 675 76 9

2016-2017 555 64 13



Application Year Submitted Applications Interviewed Offered Admitted

2021-2022 33 16 13 8

2020-2021 28 20 12 8

2019-2020 25 16 13 9*

2018-2019 22 14 13 11**

2017-2018 17 11 10 6***

2016-2017 18 10 5 3

*Quota removed, admission offered to all eligible Indigenous candidates who have been recommended by the Indigenous Admissions Subcommittee (IAS)

**Decanal decision to offer admission to eligible Indigenous candidates, recommended by the IAS, above the quota of 5

***5 quota positions and 1 position through Alberta pool

Indigenous Applicants



Black Applicants

Application Year Submitted Applications Interviewed Offered Admitted

2021-2022 76 42 6 4

2020-2021 80 29 8 6



Rural Applicants

Application Year Submitted Applications Interviewed Admitted

2021-2022 167 140 22

2020-2021 194 192 39

2019-2020 99 95 23

2018-2019 139 108 33

2017-2018 90 73 26

2016-2017 104 76 22



Applications 



C2026 Entering Class Statistics



C2026 Undergraduate Degrees



C2026 Graduate Degrees



Entering Class Data



Recent Initiatives

• Implemented the flat threshold for the MCAT this Admissions cycle

○ A social accountability action

• Completed the redistribution of MCAT points 

• Reworked the scoring rubric for the Personal Activities

○ Applying a lens of equity and inclusion



Recent Initiatives

• Published details pertaining to selection & admission on our 

website

• Increased the available information on our medical school 

class characteristics, in response to student feedback







FoMD Professionalism Website & “Button”

https://www.ualberta.ca/medicine/resources/faculty-and-
staff/professionalism/index.html

https://www.ualberta.ca/medicine/resources/faculty-and-staff/professionalism/index.html


1. Honesty, Integrity & Confidentiality

2. Respect & Civility

3. Responsible Behaviour

4. Excellence & Inquiry Document here

chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.ualberta.ca/medicine/media-library/policies/resources/professionalism/professionalism-values-for-fomd-members-oct-23-2020_new-logo-en.pdf


Professionalism “Hits” per Year

Professionalism Button “Hits” processed per year

Year Total Number Accolades Mistreatments

& Concerns

Other

(tests/duplicates)

Oct 2013 - Jul 2014 41 14 22 5 

2014-15 52 15 31 6 

2015-16 80 21 54 5 

2016-17 66 30 33 3 

2017-18 47 12 32 3 

2018-19 73 10 35 & 21 7 

2019-20 89 9 32 & 16 32

2020-21 127 18 68 & 24 17

Difference last 2 years +38 +9 +36 +8 -15

9+36+8 = 53 more actionable reports in 2020-21



# Accolades 2020-2021

Role of Subject of Accolade # Accolades 2020-2021
Student 4
Resident 4
Faculty 10
Administration 0
Other (Health Professional) 0
Test 0
Clinical Setting 14
Non-Clinical Setting 4
Total 18



Most accolades referred to >/= 1 FoMD code of conduct pillar

Accolades:  FoMD Professionalism Guiding Values Categories

FoMD Code of Conduct Category # Accolades 
2020-2021

Excellence & Inquiry 6
Responsible Behaviour 15
Respect & Civility 8
Honesty, Integrity & Confidentiality 1



Professionalism Concerns & Mistreatments

Role of Subject of Concern # Concerns 2020-2021
Student 18
Resident 9
Faculty 54

Administration 2
Health Professionals 6

Grad Student 0
Environment 2

Fellow 1
Test/Duplicates 17

Total 92 (without test/duplicates)

# Professionalism Behaviour Concerns # Mistreatment Concerns
24 68



Professionalism Concern/Mistreatment Settings and Closure of Concerns

Type/Setting of Concern #  of Concerns

Clinical 62

Non-Clinical 30

Social Media (of non-clinical) 8

Zoom (of non-clinical) 4

Racism 7

Gender Discrimination/Bias 7

COVID-related 10



Named vs Anonymous Reports

** Anonymous reports discussed at triage committee
Intervention if:
1. Unable to identify Subject from report context
2. Presence of constructive messaging within report

*3rd party submissions –
submitted by a person on behalf 
of another person, or group of 
people

Categories # Mistreatment & 
Concern Reports 

Named Reports with intervention & outcome 63

3rd party submission, intervention & outcome 12

Unable to contact Reporter 4

Reporter decided not to go ahead 8

Event too remote/Subject had left FoMD 3

Anonymous** 29

Anonymous: Intervention & outcome** 21

Anonymous – discussion/monitoring** 8

# reports closed with outcome & action 91 (1 ongoing with 
CPSA)



2020-2021 Concern Reports:  Various Outcomes

FoMD Levels of Professionalism Intervention
Level 1:  Cup of Coffee Conversation
Level 2: Nonpunitive pattern awareness intervention
Level 3:  Faculty Professionalism Coaching Plan
Level 4:  Formal Disciplinary Notification and/or Intervention

Involvement of AHS 5
Involvement of CPSA 1 (ongoing, not 

closed)

Involvement of Central University (e.g.: Staff Relations, 
Office of Protective Services)

1

Subject enrolled in mentoring/remediation 6
Subject pursued education opportunities 4
Attempted mediation 1
# Concerns where Learners Removed 1
# Concerns where Reporter accommodated 2
# Concerns resulting in documented apology 6
# Concerns resulting in general messaging 6



Reporter Category: Professionalism Mistreatments & Concerns

Note:  These categories combined named and 
anonymous reports – where the Reporter 
identified the category and/or was obviously 
from a particular category of Reporter

Reporter Category # Reporters in category

Faculty 19

Resident 15

Administrator 2

Student 36

Grad Student 1

Health Professional 2

Member of Public 3

Other 0



Concern Classification:  FoMD Professionalism Values

Most concerns referred to >/= 1 
FoMD Professionalism Values 

and/or Policy

FoMD Professionalism Guiding Values Category -
Lack of:

# Concerns 2020-2021

Excellence & Inquiry 14
Responsible Behaviour 84

Respect & Civility 73
Honesty, Integrity & Confidentiality 5
UAlberta Research Integrity Policy 2

UAlberta Sexual Violence Policy 0



• Higher # of accolades

• Far higher # of concerns

• Increased # of student concerns

• Grad students are still not reporting

• Still a high # of 3rd party and anonymous concerns

• Many actions/outcomes generated from anonymous concerns

• Increased # of remediation/mentoring/education outcomes and 
documented apologies

Take Home Messages Annual Professionalism Reports 2020-2021



Racism and the University of Alberta

• Racial harassment:
• unwanted comments, conduct or behaviour about an 

individual or a group that focuses on their race, ethnicity, 
origin or religion. 

• Those engaged in this act:
• do not need to have had the intention to harass

• The individual experiencing harassment need not 
explicitly object to unwelcome conduct or comments

University of Alberta Discrimination, Harassment and Duty to Accommodate 
Policy:  https://www.ualberta.ca/vice-president-finance/office-of-safe-
disclosure-human-rights/discrimination-harassment-and-accommodation.html

https://www.ualberta.ca/vice-president-finance/office-of-safe-disclosure-human-rights/discrimination-harassment-and-accommodation.html


Racism Reporting Process

• Parallel process to mistreatment reporting

• Anonymous & Confidential (personal & bystander) 
reporting options

• Incident and Environment reporting options

• Single and Multiple Event reporting options

• Unique aspects:
• Support person/advocate available to reporters

• Necessitated racism education/remediation for subjects of 
racism concerns











































Questions


