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The Issues 

 

The rapid growth in the number of graduate students in the past fifteen years has revealed a  
disjunction between the academic preparation and training received by the graduate students and 
postdoctoral fellows in many fields, and the provincial, national, and global economy which they join 
on graduation. Only a relatively small number of graduate students and postdoctoral fellows have 
the opportunity to become (tenured) university professors (the Canadian university system alone 
awards around 6,000 doctoral degrees a year, while Service Canada’s estimate of the annual  
number of vacancies for tenure-track university professors in Canada is around 500). 

 

Graduate students and postdoctoral fellows have the potential to enter the job market with the most 
extensive combination of disciplinary and non-disciplinary knowledge and skills of anyone  
graduating from the post-secondary sector, although many struggle to bridge the gap between the 
university and a career.  

 

There is a definite interest on the part of the Alberta Government in this aspect of the graduate  
student’s education. On March 10, 2015, the University received, “funding of up to $2,150,000 a 
year for three years to be used for the pilot project … provided to support initiatives for graduate  
education skills development and entrepreneurship activities.” See Appendix 1 for details of the  
reporting required by the Government, and Appendix 2 for the original proposal that was submitted 
to the Government in September 2014.   

 

Further, whatever the true nature and extent of Canada’s “skills gap” may be, employers do not  
always see the skills they require in the graduate students and postdoctoral fellows.  At the same 
time, graduate students and postdoctoral fellows do not always recognize the full range of career 
opportunities available to them, from the public sector to business to industry to the non-profit sector, 
or the relationship between their skills and the full range of careers available to them. 

 

Taking Professional Development for graduate students and postdoctoral fellows to mean the  
process by which graduate students and postdoctoral fellows acquire “skills that complement the 
disciplinary knowledge and disciplinary technical skills that remain the most important aspects of any 
graduate training”, there has been global recognition that successful graduate programs must deal 
with the issue of helping the transition of their graduate students and postdoctoral fellows into all 
sectors of work including academia, whether as employees or as entrepreneurs.  There is definite 

interest on the part of our graduate students in professional development (Appendix 1). 

 

Professional development in graduate education is fast becoming the decisive factor in attracting 
and recruiting top graduate students, and the major Canadian and international universities have  
active and growing programs offering training in these complementary skills.  

May 2015 
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Our coherent professional development strategy gives the University of Alberta an opportunity to  
differentiate itself from other institutions by providing graduate students and postdoctoral fellows an 
avenue that is designed and implemented collectively with employers and other external  
stakeholders. 

 

In developing the strategic plan, it has to be remembered that most graduate students and  
postdoctoral fellows acquire many non-disciplinary skills (e.g., team work or research management 
skills) as part of their academic work. An important element of professional development is therefore 
equipping students to demonstrate these skills effectively to prospective employers. 

 

Many programs at the University of Alberta already do a significant amount of work in the area of 
providing their own graduate students and postdoctoral fellows with suitable PD offerings, ranging 
from workshops and lectures to internships and job placements. Many others, however, do not. The 
academic culture of certain programs, departments, and disciplines also discourages the graduate 
students and postdoctoral fellows from participating in professional development activities to any  
significant extent. 

 

The University community has to deal with some tacit but false assumptions, such as:   

 Graduate students and postdoctoral fellows will pick up all the non-disciplinary skills  
necessary for success in the job market through passive learning.  

 Any career other than that of a tenured university professor is non-traditional, and so  
unusual in some way.  

 Non-disciplinary skills are only relevant to non-professorial careers.  

 No graduate student or postdoctoral fellow can find the time for professional development 
without either jeopardizing their academic work or adding significantly to the completion 
time of their degree. 

 

Finally, we recognize that there must be ample communication and consultation among all the  
parties with an interest in careers for graduate students and postdoctoral fellows.  There must be  
active and ongoing collaboration among the various stakeholders for the professional development 
strategy to succeed. 

 

The FGSR created the Professional Development Advisory Board (PDAB) in November 2013 by 
bringing together internal and external stakeholders to examine the issues relevant to careers for 
graduate students and postdoctoral fellows, and to develop a strategic plan for PD at the UAlberta 
(Appendix 2). The PDAB looked at a vast array of background information before finalizing its  
report. This report is recommended by the PDAB to the University community as our Professional 
Development Strategic Plan. 

May 2015 
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The Principles 

The PD Advisory Board has identified a number of principles that are meant to guide the strategic 
plan and its recommendations.   

1. University of Alberta strives to provide graduate students and postdoctoral fellows with  
excellent opportunities for the development of their professional skills, regardless of the career 
they choose to pursue.  

2. The University of Alberta PD program should attempt to ensure that all graduate students and 
postdoctoral fellows have access to a broad range of career planning tools and PD  
opportunities, aimed at both academic and non-academic careers.  

3. The University of Alberta PD program should involve internal (graduate students and  
postdoctoral fellows, professors, departments, other central units including FGSR,  
VP-Research, Alumni Relations, CaPS, etc.) and external stakeholders (alumni and employers) 
in its design, implementation, and assessment.  

4. PD offerings should attempt to provide those skills and competencies that are not necessarily 
developed by the academic program of study, but have been identified by the employers and 
the University community as being important (through consultation with stakeholders, and  
current research). 

5. The University recognizes that economic innovation and entrepreneurship is an essential part 
of its PD strategy. Entrepreneurship can be defined as the creation and implementation of  
innovative ideas to help solve economic problems and/or social concerns through enterprise 
creation, new modes of organization, or improved product development. 

6. The university-wide PD program should support and complement all the excellent career  
planning and PD offerings already in place, and should aim to ensure that similar opportunities 
exist for those graduate students and postdoctoral fellows who currently lack such access. 

7. The University of Alberta supports the explicit linking of PD with academic programs, wherever 
appropriate. 

8. To the extent possible, PD offerings should be developed and offered in partnership with  
provincial and national partners, to extend reach and build upon existing strengths,  
experiences, and relationships. 

May 2015 
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Recommendations 

The implementation plan for each recommendation is in the next section. Although individual  
timelines depend on the specific recommendation, ideally all the recommendations should be  
implemented by the time the next UAlberta Academic Plan is in place. 

 

Develop structures for continued PD planning and implementation 

R1. Establish the Professional Development Advisory Board as an oversight committee for the  
professional development activities offered to the University of Alberta graduate students and  
postdoctoral fellows. 

R2. Create a Professional Development Implementation Group (PDIG) responsible for the  
implementation of the recommendations below. 

 

Promote and facilitate professional development planning by individual graduate students 

and postdoctoral fellows. 

R3. Develop and adopt an Individual Development Plan (IDP) template. The IDP is a career and 
skills planning document that allows graduate students and postdoctoral fellows to start thinking 
about their future careers in an organized way, and to plan their participation in PD in conjunction 
with their academic work. 

R4. Develop a mechanism by which graduate students and postdoctoral fellows can record their PD 
activities.  

R5. Develop a pool of mentors, as required by the IDP mechanism. 

 

PD offerings  

R6. Introduce policy requiring that every graduate student participate in a minimum amount of PD. 

R7. Determine a set of core PD topics that cover the most important PD skills and competencies. 

R8. Develop those PD offerings that have been deemed necessary but are not already available. 

R9. Become a partner in various networks of PD initiatives, to expand the range of PD offerings for 
our graduate students and postdoctoral fellows. 

R10. Determine the feasibility, and utility, of developing a mechanism by which PD activity can be 
formally recognized by the University of Alberta in a form that is useful to employers. 

 

May 2015 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 7 

R11. Develop the FGSR website as the central gateway to the PD opportunities and planning tools 
available to our graduate students and postdoctoral fellows. 

R12. Ensure that comprehensive career planning resources are available to which graduate  
students and postdoctoral fellows can be referred by their supervisors and departments. 

R13. Identify and support existing internship, co-op, and placement opportunities for graduate  
students and postdoctoral fellows, and support the creation of new ones. 

R14. Develop a set of resources for graduate programs that are interested in linking PD with their 
academic programming. 

 

Develop effective communication mechanisms with the relevant constituencies 

R15. Articulate and demonstrate the value of a graduate degree or postdoctoral training in relation to 
the qualities the employers require, and ensure that graduate students and postdoctoral fellows can 
communicate these values clearly. 

R16. Articulate the value of mentoring to University of Alberta faculty members and other mentors.   
(For Example: alumni, community members, etc.) 

R17. Work with Alumni Relations to publicize the variety of successful alumni careers through  
channels such as video vignettes, award ceremonies, invited presentations, workshops, etc. 

R18. Engage employers, for example through suitable awards, in recognizing the accomplishments 
and contributions of those of their employees who have graduate degrees. 

 

Entrepreneurship 

The plan envisaged here speaks to a change at University of Alberta so as to sustain and grow an 
interdisciplinary culture of entrepreneurship and innovation on campus that leads to  
entrepreneurship leadership, human capital development, economic growth and social benefits  
within and outside Alberta.  Thus,  the proposed pathway (s) are for graduate students and  
postdoctoral fellows across campus interested in professional development based on Business and 
Social Innovation and Entrepreneurship, and whose Faculties may not have a PD program to meet 
their needs. 

 

R19. Create an infrastructure for continuous support of Business Innovation & Entrepreneurship. 

May 2015 
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Current Implementation Details 

I1. Professional Development Advisory Board:  Terms of reference will be developed for approval 
by the Advisory Board before the end of the Winter Term, 2015. 

I2. Professional Development Implementation Group: The PD Implementation Group has been 
formed. It will be approved formally by the Advisory Board at its next meeting. The PDIG is not  
necessarily a subset of the Advisory Board, but has its membership based on expertise in the  
particular initiatives being implemented. Support for the PDIG will be provided by the FGSR. Please 

find attached the membership list for PDIG. (Appendix 4) 

I3. IDP Plan: A sample template has been developed and is included as Appendix 5 to this  
document.  A small pilot project started in late February 2015 to finalize the IDP template.  Costs of 
further development will be borne by FGSR. 

I4. Recording Mechanism: The simplest mechanism would be to make this record part of the IDP. 
The PD Implementation Group has reviewed the pros and cons of using the IDP versus creating an 
independent mechanism.  A preference would be to provide a combination of options for the diverse 
student population to report their activities in a Co-curricular Transcipt and an IDP. The PDIG will  
report on this matter. 

I5. Mentors: Work with the academic community, Alumni Relations, the Senate, and employers, to 
develop a pool of IDP mentors for graduate students and postdoctoral fellows. A full implementation 
of the IDP mechanism would require thousands of IDP mentors. 

I6. Policy Development: Policy requiring mandatory IDP and a minimum of eight hours of PD  
training was approved by the FGSR Council on April 29, 2015, and will continue through formal  
governance prior to inclusion in the 2016-2017 Calendar. Both graduate programs and individual 
students can, on formal approval, be exempted from the requirements. 

I7. PD Topics: The PD Implementation Group selected the 7 Attributes and Competencies outlined 
by the UAlberta Committee on the Learning Environment as the basis of skills and competencies  
required for all career pursuits.  The development of these qualities can be achieved through  
courses and workshops, research, volunteerism, internships and employment. The seven attributes 
and competencies are outlined in the IDP, and a self-evaluation will assist students to recognize 
their individual areas of strengths and areas to improve. 

I8. PD Offerings: With nearly 500 postings to the FGSR Professional Development list-serve, there 
are many opportunities for graduate students to develop their professional skills (Please see  
Appendix 6 for a current list.)  A communication plan and clearer outline of how the sessions can 
assist students in developing specific skills and competencies is required. This would also assist in 
identifying areas of training that are lacking on campus. 

May 2015 
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I9. PD Partnerships: One such network is MyGradSkills.ca developed by a consortium of Ontario 
universities. University of Alberta is the first university outside of Ontario to join. Participation in this 
network will give all of our graduate students and postdoctoral fellows access to all the offerings on 
this site. Students who complete MyGradSkills modules receive certificates of completion. The  
annual cost of $15,000 will be borne by FGSR. We will assess the level of utilization of this resource 
by our graduate students and postdoctoral fellows annually.  Please see Appendix 7 for a list of the 
current modules. 

I10. PD Recognition Mechanism: The FGSR will organize the discussion with employers and HR 
professionals to make this determination. If deemed useful and necessary, then the instrument 
would be developed and approved in the usual way. 

I11. FGSR Website:  The new FGSR website was launched December 1, 2014. This  
recommendation is the primary item for phase two of the FGSR website development. 

I12. Career Planning Resources: This will likely mean salary and support for one or more  
dedicated individuals. The FGSR, the GSA, the PDFA, and CAPS will work together on a plan. 
CAPS is developing a, “Natural Career Advisor,” training module that can also provide academics 
with general tools for advising their students.  Funding will be provided by the FGSR. 

I13. Work Experience Opportunities: To be introduced on a large scale, this will require one or 
more dedicated individuals as the point(s) of contact for employers. Costs include salary and support 
for these individuals, plus whatever matching internship funding the graduate students and  
postdoctoral fellows require. Pilot projects are under discussion. This is the most expensive  
recommendation to implement on a large scale. 

I14. Linking PD with Academic Programs: Run one or two pilot projects to understand the basic 
issues involved, and develop the resources as needed. 

I15. Communicating the Value of Graduate Education: The PD Implementation Group suggested 
that several strategies are employed to assist graduate students and postdoctoral fellows with the 
value of their degree.  This could range from posting examples of statements from students from 
various disciplines on the FGSR website to developing workshops for students to learn how to  
clearly articulate their skills to developing more relationship building opportunities among graduate 
students and employers.  A collaboration of graduate students, postdoctoral fellows, academics and 
employers to develop and review these communications would be critical. Samples of student  
statements of the value of a graduate degree are included. 

I16. Communicating the Value of Mentoring: The PD Implementation Group recommends that a 
communication of the benefits of mentoring be developed by seeking input from stakeholders  
currently invested in mentorship for graduate students, such as alumni, academics, CAPS,  
Undergraduate Research Initiative, AIHS, MBA Mentoring, CTL, FGSR, MITACS, TEC Edmonton, 
Startup Edmonton.  There are a variety of mentoring models such as one-on-one to panel  
discussion formats.  The communication developed for UAlberta faculty members and  
mentors may need to address the benefits of mentoring in these varied formats. 

 
May 2015 
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I17. PD Success Stories: Alumni Relations and the FGSR to plan and coordinate the activities. The 
cost is minimal and will be borne by the FGSR. 

I18. Employer Engagement: Begin with a pilot project with select employers of graduate students 
and postdoctoral fellows, including University of Alberta itself. The cost is minimal and will be borne 
by the FGSR. 

I19. Business Innovation & Entrepreneurship: Introduce a Comprehensive Business Innovation & 
Entrepreneurship Program: The implementation steps indicated in Appendix 8 can be independent 
of each other although some of them are interconnected. The basic steps are 

• The introduction of a fundamental/introductory course. 

• The introduction of a Certificate in Innovation and Entrepreneurship. 

• Develop a career services solution. 

 Supplement Entrepreneurial experiences. 

It is proposed that resources for information sharing with students, and selection criteria for  
participants be developed before the end of June, 2015. The full program can be launched as early 
as fall, 2015. Please note that the Alberta School of Business has capacity to serve graduate  
students from all faculties across campus and engage them, but resources will be needed to support 
developing appropriate infrastructure and scaling existing offerings.  In addition, the Alberta School 
of Business has already begun to develop relationships with some faculties (e.g., Science and Arts) 
to engage their students on such programmatic outreach and delivery. 

May 2015 
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Appendix 1 
Reporting required by the Government of Alberta 
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Appendix 2 
“A Vision for Innovation in Alberta” 
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Appendix 3 
Extracts from the 2010 and 2013 Canada Graduate and professional Student Survey (CGPSS) 
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Appendix 4 
Membership of the Professional Development Advisory Board (November 2013)  



Professional Development Advisory Board (November 2013) 

 

  Category Dept/Unit/Affiliation 

Chris Grey Alumni FGSR Rep, Alumni Council 

Sean Price Alumni Executive Director, Alumni Association 

Chris Lumb Entrepreneur TEC Edmonton, CEO 

Gail Powley Entrepreneur Vice President, Willowglen Systems Inc. 

Judy Harcourt Entrepreneur Harcourt Recruiting Specialists 

Anastasia Lim Government Executive Director, University Relations 

Ken Freier Government Manager, Leadership Development, Alberta Government 

Ryan Perry Government Director, Programs, Alberta Innovates Health Solutions 

Keith Kibbler HR Human Resources Consultant 

Mandi Abrams Not for Profit Workforce Strategy Program Manager 

Janice Kapty Recent Graduate Regional Medical and Research Specialist, Oncology at Pfizer 

Julianna Charchun Recent Graduate 
Senior Policy Advisor, City of Edmonton, Intergovernmental and External 
Affairs 

Colin More 
Student Represen-
tation 

GSA VP Academic 

Megha Bajaj 
Student Represen-
tation 

GSA VP Student Services 

Lois Harder University - Faculty Arts, Associate Dean/ Research 

Naomi Krogman University - Faculty 
ALES, Provost's Fellow on Graduate Student and Post-Doctoral Student 
Supervsion 

Tammy Hopper 
University – Facul-
ty 

Rehab Med, Associate Dean, Graduate Studies and Research 

Ashlyn Bernier 
Mgr/Venture Men-
toring Service 

Office of Advancement 

Ann Revill President Postdoctoral Fellows Association 

Steve Dew University - Faculty Associate Dean, Engineering, and TLAT Council: Skills& Attributes 

Mazi Shirvani FGSR FGSR, Dean 

Renee Polziehn FGSR FGSR Professional Development and Outreach 
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Appendix 5 
Membership of the Professional Development Implementation Group (May 2015) 



Professional Development Implementation Group Membership (May 2015) 

 

Ashlyn Bernier - Office of Advancement, Venture Mentoring Service 

Colin Moore - GSA 

Erasmus Okine - Office VP Research 

Hanne Ostergaard - Faculty of Medicine 

Joan Schiebelbein - CAPS Univeristy Career Centre 

Ken Freier - Government of Alberta 

Keith Kiibbler - HR Consultant, UofA 

Pamela Freeman - TEC Edmonton 

Renee Polziehn - Faculty of Graduate Studies and Research - Chair 

Sara Dorow - Faculty of Arts 

Stephanie Minnema - Industry 
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Appendix 6 
Sample Individual Professional Development Plan Template  



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 31 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 32 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 33 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 34 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 35 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 36 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 37 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 38 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 39 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 40 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 41 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 42 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 43 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 44 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 45 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 46 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 47 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 48 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 49 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 50 



The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 51 

Appendix 7 
A list of the current PD Offerings at the University of Alberta 



Professional Development  
Sample of postings listed on the FGSR Professional Development List-Serve 
 
A sample of postings on the FGSR Professional Development List Serve that highlight professional 
development opportunities on campus.  There are about 500 postings each year.   
 
Entrepreneurship 
ABC Campus - Business Venture Bootcamp 
CAPS, Start-upU, Transforming Ideas Into Startups 
interVivos - Mentorship Program 
Start-up ,  Focus on Entrepreneurship & Self-Employment 
TEC Edmonton and ABCampus, Entrepreneur Training Camp  
Technology Commercialization Club - Annual Career Fair  
 
Awards Sessions 
AIHS, October 2012 Training & Early Career Development Program Competition  
CIHR, Preparing a Successful CIHR Master Award Application  
CIHR, Strategies for Preparing a Successful CIHR Doctoral Award Application   
FGSR, Awards - Vanier Canada Graduate Scholarship Workshop  
FGSR, Professional Development Week - Preparing your Scholarship Application - Research  

Description   
 
Internships 
AIHS, AIHS Training & Early Career Development Programs  
CAPS. Serving Communities Internship Program  
Connect Canada Internship  
Gain Board Experience with the City of Edmonton  
Mitacs, Accelerate Internships  
UAI, Alberta Abroad International Internship 
 
Communication 
AIHS, Plain Language and SKTT Workshops  
AIHS, Science Knowledge Translation Training Workshops  
Centre for Writers, Articles, Prepositions & Cookies  
Centre for Writers, Quoting, Paraphrasing, Summarizing & Brownie Eating  
CIHR, Grant Proposals: How to Write and Argue Effectively  
Faculty of Education, The Education Conference Slam  
Faculty of Science, Science Week Keynote: TED Presenter Andrew Hessel  
FGSR, PD Week Writing your First Paper in the Arts  
FGSR, PD Week, Workplace Culture and Communication  
MITACS, Practice Your Presentation Skills I  
Pecha Kucha, Pecha Kucha Nights 
RSO, Creating Effective Knowledge Mobilization Plans  
Student Success Centre, Crafting a Thesis or Dissertation Proposal  
Student Success Centre, Developing your Academic English: Strategies to Achieve Fluency  
UofA Library, RefWorks- Coutts Library - Resources and Webinars  
UofA Stuttering Institute, Intelligibility of Speech / Public Speaking  



Financial Development 
Alumni Office, Financial Fundamentals - Building a Strong Financial Future 
Ecvo Financial Management Series For Nonprofit Organizations, Preparing and Understanding  

Financials  
Money Coaches Canada, Money Workshops, Money in Canada - Orientation for Newcomers  
Students Union Student Financial Aid Information Centre, Money Truths Nobody Else Will Tell You 
 
 
Leadership 
Canada Excellence Research Chairs Presentations  
Office of Advancement, Innovative Leaders Series, The Role of Formal and Informal Experiences in 

Shaping Your Leadership Journey  
Office of the Dean of Students - Alberta Student Leadership Summit 
Safe Disclosure and Human Rights, AWA, AASUA, and HRS Beyond the Can Women Have it All 

Debate about Women’s Leadership in Academics  
UAI, International Human Rights Leaders Wanted  
UAI, Visiting Lectureship in Human Rights: It Takes A Village To Raise An Activist 
University Relations - Overcoming Anonymous: Why Smart Women Need to Speak Up 
 
Academic Preparation  
Dean of Students, Take Back the Term  
FGSR,  Professional Development Week - How to Prepare Your Thesis  
FGSR,  Professional Development Week - Preparing for your Defense 
Student Success Centre, Thesis Management System (TMS) 
Student Success Centre, Keeping Up Your Motivation in Grad School  
UAI, International Students - Communicating with your Graduate Supervisor  
 
Career Development 
ABCampus and UofA nanoGroup, nanoNEXUS Mixer  
BESTT TEC Edmonton, Career and Networking Event 
CAPS, Professonal U 
CAPS, Beyond Academia: Your Conduit To A Non-Academic Career  
CAPS, Career Forums, Economics Career Forum 
CAPS, Resumes for Advanced Degree Holders  
Chemical and Materials Engineering Graduate Students Safety Committee, Resume Building 

through the Implementation of Safe Work Procedures in the Lab  
Faculty of Arts, Making a Living While Making a Difference Career Forum  
Faculty of Education, Education Job application Panel Discussion  
FGSR, Professional Development Week - Teaching And Researching At Other Post-Secondary  

Institutions  
FGSR, FGSR Professional Development Week - Linked - In - A Road to Employment Success?  
Faculty of Medicine and Dentistry, Career in Project Management  
Faculty of Engineering, Industry Presentation in Nanotechnology  
Mentor UP, MentorUP Coffee Nights 
TEC Edmonton, Workshop on Student-Industry Mixers  
UAI, Succeeding Professionally in Canada Conference  
UAI, International Students - How to find a Job While Studying Full-time?   
WISER, WISER and UA-WiSE, Annual Career Panel  



Professional Practice 
AIHS, RTNA KT: The Heart of the Innovation Journey Conference  
Alumni Affairs, Represent! Personal Branding Matters  
City of Edmonton, Womens Symposium Free Leadership Building and Community 
EHS, Risk Management for All Graduate Students:  Emergency calls, elevators, and more. 
Faculty of Medicine and Dentistry Student Professional Development Seminars, Project  

Management for Trainees  
FGSR,  Professional Development Week - Reference Letters 
FGSR,  Professional Development Week - Research Administration 101 for Graduate Students & 

Postdocs  
HR, Innovating Your Way to Success  
HR, Lunch & Learn: Professionalism in the Workplace -  
Library, Research Impact Measures - The Times They Are A Changin  
Mental Health Centre, Increasing Motivation when Feeling Down,  
Mental Health Centre, Managing Anxiety  
MITACS, Networking Skills,  
MITACS, Project Management and Presentation Skills 
Mobile Minds, Networking: From Initial Contact to Powerful Follow-up 
Office of Sustainability, EcoREP Program  
RSO, RAD 101 - Overview of Research Administration at the U of A  
Student Success Centre, Brain Burps and Other Intellectual Snags  
Student Success Centre, Time Management and Procrastination  
URI, URI Mentorship Opportunities 
WISER, Learn from HR Managers!  
 
Teaching  
ARC, Graduate Student Workshop: Teaching and Evaluating Writing in Arts  
Centre for Teaching and Learning, Modes of Engaging Students Inside and Outside the Classroom  

- Festival of Teaching  
Centre for Teaching and Learning, Epic Fails:  Learning from Our Teaching Mistakes  
Centre for Teaching and Learning, Social Media Technologies  
Community Service-Learning, Creating a CSL syllabus  
Community Service-Learning, Integrating the CSL experience into your course 
Faculty of Nursing, The 5th Annual Dr. Olive Yonge Teaching and Learning Scholarship Day  
FGSR, Teaching Week, The First Class: Making it First Class 
FGSR, Teaching Week, Learning Objectives 
 
Ethics  
*May be used in addition or toward ethics credit but not both. 
 
AASUA, Academic Freedom Panel Presentation: The Relevance of Academic Freedom - Sept 28  
Faculty of Arts, Collusion, Resistance, Bearing Witness: Moral Distress and the PICU Team - Feb 15 
FGSR, PD Week, Copyright - Ethics Credit - [90min]  
FGSR, PD Week, Student Supervisor Conflict Resolution -Ethics Credit - [90 min],  
Faculty of Medicine and Dentistry, Science and Integrity Day - Register Feb 5 
Faculty of Science, Ethics in Mathematics and Statistics -March 28  
Health Law Institute, Closing the Gap? The Canadian Charter and Determinants of Health Nov 28   
Health Law Institute, Hear No Evidence. See No Evidence. Speak No Evidence - November 14  
Intellectual Property Workshop, TEC Edmonton and ABCampus 
John Dossetor Health Ethics, Vulnerable But Reluctant Recipients Of Care: Ought There Be Limits 
To Our Efforts?   



John Humphrey Centre for Peace and Human Rights, Creating a Human Rights City: An  
Unconference on Global and Local Explorations 

Office of Safe Disclosure & Human Rights, Ethical Considerations in Using Photos & Videos in  
(or as) Therapy or Research - Oct 23 

Office of Student Judicial Affairs, Plagiarism in the Online Classroom - April 26 
Office of Student Judicial Affairs, Identifying and Managing Classroom Aggression and Violence 
RSO, Quality Management in Clinical Research, Good Clinical Practice (GCP) Training 
Faculty of Arts, Fire in the Hole: Social Science Ethics and the US Army's Terrain Team Systems 

Nov 29  
TEC Edmonton and ABCampus, Intellectual Property Workshop - February 12, 2013,   
 

Career forums provided by CaPS: 

Current forums: http://www.caps.ualberta.ca/Programs-and-services/Career-Forums.aspx  
 
Past forums: CAPS: http://www.caps.ualberta.ca/Programs-and-services/Career-Forums/Past-
Career-Forums.aspx 
 

http://www.caps.ualberta.ca/Programs-and-services/Career-Forums.aspx
http://www.caps.ualberta.ca/Programs-and-services/Career-Forums/Past-Career-Forums.aspx
http://www.caps.ualberta.ca/Programs-and-services/Career-Forums/Past-Career-Forums.aspx
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Appendix 8 
A list of the current modules available from MyGradSkills.ca 



A List of Current Modules Available from MyGradSkills.ca 
 

 
My Grad Skills Ontario 

 

MyGradSkills.ca is a resource for graduate students and postdoctoral fellows to enhance the  
professional skills so that they can succeed during their studies and research, and in a range of  
career paths. MyGradSkills.ca includes a number of self-paced, online modules on a range of 

#GradProSkills topics, including teaching & learning, to career development, to community  
engagement, to entrepreneurship, and much more. 

 

Modules Offered: 

Lesson Planning 
Mental Health and Well-Being: Skills for Graduate Students 
Mentoring: Undergraduate Students 
Non-Academic Work Search 
Research Management 
Teaching Dossiers 
Teaching Online: Advanced Facilitation Skills for Graduate Students 
Teaching Online – Basic Skills for TAs (teaching and learning) 
The Versatile Graduate: Exploring Diverse Career Paths for PhD’s 
Understanding and Avoiding Plagiarism 
Academic and Professional Communication for New Researchers 
Academic and Research Integrity 
Converting a CV to a Resume 
Entrepreneurship and New Venture Creation 
Foundations of Community Engaged Scholarship 
Foundations of Community Engagement 
Intellectual Property: An Entrepreneur’s Guide  
Intercultural Competency  

Graduate students receive computer-generated certificates of achievement upon the  
completion of each module. 
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Appendix 9 
The Proposal for the Comprehensive Business Innovation and Entrepreneurship Program  







The University of Alberta Graduate Student and Postdoctoral Fellow  
Professional and Career Development Strategic Plan  

 61 

Appendix 10 
University of Alberta - Graduate Student Survey & Academic Supervisor Survey 



University of Alberta 

Graduate Student Survey 
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University of Alberta 

Academic Supervisor Survey 
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